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Minister’s foreword

This is the second annual report to be published for Absolutely everyone: state
disability plan 2017-2020. It marks the midway point of the plan’s four-year cycle.

Reviewing Victoria’s progress under the plan in 2018 is an opportunity to look
forward as well as review past achievements. It gives us clarity around directing our
efforts to realise the vision of the current plan. It also lets us begin a conversation
about where our next state disability plan should take us.

Without the scrutiny and advocacy of the disability commmunity, there is a risk that
progress will happen too slowly. That is why these annual reports are so important
and why we welcome your opinions, your concerns and your questions.

Tabling these annual reports in the Victorian Parliament is central to their function.
Disability inclusion goes to the heart of what citizenship should mean in our democracy.

At present, disability can mean being barred or discouraged from enjoying your rights.
It can mean having your voice and your views replaced by someone else’s. It can mean
having your ambitions downgraded or ignored.

When people with disability have a lesser place in the economy and a smaller say
in decisions that affect our lives, we are all diminished.

Much of our effort in 2018 has had a focus on removing barriers to employment
and leadership.

| am proud of the work this government has done to increase opportunities for people

with disability. But we still have much work to do, particularly around meeting employment
targets within the Victorian public service. The targets are ambitious and will challenge our
public service to work in new ways so that we recruit and develop talent across all abilities.

I thank the Victorian Disability Advisory Council members for their oversight of Absolutely
everyone, particularly its outgoing chair, Colleen Furlanetto.

Colleen’s afterword provides insight into the council’s thinking about where Victoria
needs to do better while celebrating examples of where we have become a fairer and
more inclusive state in 2018.

Every increment of progress opens further opportunities, and everything we do to be
more inclusive allows new voices to emerge. It is my hope that those voices will begin
to make their presence heard and felt in future annual reports and disability plans.

| am pleased to commend this report to all Victorians.

Luke Donnellan
Minister for Disability, Ageing and Carers



Introduction

Absolutely everyone: state disability plan 2017-
2020 sets out the Victorian Government'’s vision
for an inclusive Victoria that supports people
with disability to live satisfying everyday lives.

Absolutely everyone is a four-year plan developed

after extensive consultation with people with
disability.

People with disability told us that the plan needed
to include a whole-of-government approach that

addresses interrelated issues that affect people
with disability in their everyday lives.

The actions we are taking under Absolutely
everyone are based on the four pillars of an
everyday life that people with disability told
us are important to them:

e inclusive communities

¢ health, housing and wellbeing
o fairness and safety

e contributing lives.

All Victorian Government departments
contributed to developing Absolutely everyone,
which commits to a range of actions in
partnership with the community.

Departments are responsible for implementing
the plan’s framework and are accountable for
its actions and outcomes.

Partnerships remain central to the success

of the plan. We are working with government
departments, agencies and authorities in
partnership with people with disability, disability
organisations and advocates. Together, we

are working to ensure equality, inclusion and
participation for Victorians with disability.

This second Absolutely everyone annual report:

o presents key findings from the first survey of
Victorian community attitudes about people
with disability, undertaken as part of the work
to implement Key priority 1 of the plan

e measures our progress against the actions
and priorities for each pillar during 2018

e provides new data that builds on baseline
data provided in the 2017 annual report

» outlines our plan for developing new
measures and data sources to support
the plan’s outcomes framework, and work
that has been done to date.




/

Delivering
on the vision

/

This report highlights significant progress
made against key priorities and actions of
the Absolutely everyone plan, which is now
in its second year. The 2018 annual report
also includes additional information on
priorities and actions that appeared in the
2017 Absolutely everyone annual report.




Updated 2018 data

The information presented in these pages draws on data released in 2018.

We have presented new information on people with people with disability and personal
safety. We appreciate that this data can be difficult to read and can bring up strong
emotions. A number of pieces of work to increase the safety of people with disability
are outlined under the Fairness and safety section of this report.

People with disability are People with disability are

less likely to report
1 .3 times

more likely to have
trouble getting a job
or are not looking for 87 people with disability for every
work due to transport 100 people without disability

visiting the dentist
in the past year

1.8 times

more likely to not be
able to pay their rent
or mortgage on time

being employed

61 people with disability for every
100 people without disability

- I jo

1.5 times

more likely to report
poor mental health



Focus on personal safety

People with disability are

2.3 times

more likely to report
experiencing physical
violence in the past

12 months

2.8 times

more likely to report
experiencing stalking
and harassment in the
past 12 months

2.8 times

more likely to report
experiencing sexual
violence in the past
12 months

2 times

more likely to report
experiencing intimate
partner violence in the
past 12 months

1.9 times

more likely to report
experiencing partner
emotional abuse in the
past 12 months



Inclusive communities

Key priority 1: Changing attitudes

The University of Melbourne Centre of Research
Excellence in Disability and Health received
funding to conduct and analyse a survey of
social attitudes about people with disability
through the Australian National University
Social Research Centre.

The analysis provides baseline data on Victorian
community attitudes about people with disability
that will inform policy and budget decisions.

The survey findings will be released in 2019.

Work on two television programs showcasing
stories of people with disability in the arts
commenced with the Attitude Foundation.

v Case study

Visitors of all abilities can enjoy Carrum beach

in Melbourne’s south-east with the introduction
of accessibility features including beach matting,
floating wheelchair, mobile hoist and beach
access signage. Beach matting covers 100 m of
sand, helping people move into the water. The
floating wheelchair helps people with mobility
challenges and children. Accessible beaches
offer everyone the opportunity to experience

the Australian surf. Carrum now offers a smooth
pathway from carpark to sand and into the

sea. The Victorian Government funded the
accessibility modifications through the City of
Kingston, which was delivered in collaboration
with Carrum Surf Lifesaving Club. Push Mobility,
an Australian business operated by people with
disability that provides beach access equipment
and promotes accessible beaches, supplied the
equipment.

Key priority 2: Universal design

A whole-of-government policy incorporating
universal design (see Glossary) into areas
such as infrastructure and public transport
commenced with an early draft presented
to the Victorian Disability Advisory Council.

The policy will be accompanied by guidelines
and an implementation plan.

In March 2018, we announced 26 grants
for new Changing Places (see Glossary)

in Victoria. We are successfully influencing
national design standards to include the
larger than standard accessible toilet
facilities in many state building projects.

Key priority 3: Transport
We led a comprehensive review of accessible

point-to-point transport (see Glossary),
focusing on:

o supply and viability of wheelchair accessible
services

o expanding the Multi Purpose Taxi Program
(see Glossary) to all commercial passenger
vehicles.

The review found commercial passenger vehicle
reforms had increased the supply of accessible
point-to-point vehicles.

The review allowed the Multi Purpose Taxi
Program to expand to more commercial
passenger vehicles, increasing supply and
providing more choice for passengers.

On 1February 2018, Ms Colleen Furlanetto was
announced as a Commissioner for Commercial
Passenger Vehicles Victoria (formerly Taxi
Services Commission), with a particular focus
on disability and accessibility.



Key priority 4: Inclusive schools

Architectural design is important in the provision
of an inclusive environment and must support
students with diverse physical, cognitive,

social emotional and sensory abilities. The
Department of Education and Training (DET)
has adopted universal design principles to guide
the construction of new schools as well as the
upgrade of existing facilities.

In order to address the highest-priority
requirements of students with disability,

DET maintains a statewide, evidence-based
infrastructure pipeline that incorporates
demand forecasting for students with special
needs. DET's approach preferences a move
towards inclusive settings and supports the
participation of students with disability in
schools closer to their places of residence.

The design of all schools funded in the 2018-19
and 2019-20 State Budgets will incorporate
universal design principles (see Glossary).
Furthermore, five schools (Craigieburn South
Secondary School and Wyndham South
(Riverwalk) Primary School, to open in 2020, and
Wollahra Primary School, Greenvale North West
Primary School and Cranbourne West Secondary
School, to open in 2021) will be specifically
designed to provide inclusive education for a
substantial cohort of students with disability
within mainstream settings. These schools will
build on models of inclusive education and
inclusive facilities design implemented previously
at Victorian government schools.

Key design considerations for these schools
will include:

e ensuring equity of access by making indoor
and outdoor areas accessible to those in
wheelchairs or with limited mobility

e providing additional support spaces, such
as consulting and sensory spaces, to support
the needs of students with disability and
specialist support provided by allied health
professionals and others

e providing multiple learning settings that
can support a range of group sizes, recognising
that the degree to which each learner
participates in mainstream classrooms can
be determined according to need, ability and
assessed benefit, and that a ‘one size fits all’
approach to inclusion may not be appropriate

e providing aesthetically pleasing and
welcoming environments to support the
physical and emotional health and wellbeing
of all students and staff.

In addition, DET's Inclusive Schools Fund will
continue to promote learning environments
that support the needs of students with
disability. Inclusive Schools Fund projects
adhere to the Disability Standards for
Education, to prioritise equal access for

all students to participate in education.

Similarly, DET’s ongoing Accessible Building
Program will continue to assist with facility
adjustments where, on a case-by-case
assessment of individual needs (including
students with autism), specific building
modifications may be required.



Action 1: Building requirements

We made a commitment in 2018 to require new
construction to incorporate universal design
principles. Specifically, the commitment was to:

‘Ensure Victoria’'s planning system and
building regulations require new construction
to incorporate universal design principles
that facilitate better access for persons
with disability and older persons.’

The new commitment recognises that more needs
to be done to realise the benefits of universal
design (see Glossary) across all building classes.

The Australian Building Codes Board (ABCB)
is leading work on the costs associated with
minimum accessibility standards for residential
dwellings for potential inclusion in the National

v Case study

Construction Code on 1 May 2022. We have
reviewed the ABCB's Consultation outcomes
report, following the release of an options
paper in 2018, and confirm that it provides

a solid platform for the next critical stage

in the process.

The ABCB is expected to brief the Building
Ministers’ Forum in late 2019 or early 2020 on
a consultation regulation impact statement
(RIS) that assesses minimum universal design
standards in domestic buildings.

We have been considering a number of
complementary measures, separate to the
ABCB process, that could be undertaken
at a state level and which could improve
domestic building regulations for older
people and people living with disability.

Kingsbury Primary School has a diverse intake,
including a number of students with additional
needs.

The school used a grant from the Inclusive
Schools Fund to transform an unusable area
of land into a multisensory garden.

' 5ol LT
PEL VRN S
Inclusive Communities. The built and natural environment is accessible to people with disability. Livvi's Place at Craigieburn

ANZAC Park. Image descriptions, left: young child playing on playground equipment, being watched by mother. Right: young boy
walking through playground tunnel.

Students use the garden as a relaxing space
where they can remove their shoes and socks
and experience the textures that have been
incorporated into the garden.

‘I like the feeling in my feet ... | like it when
it’s quiet because then | can read a book.’

- Kingsbury school student




Action 2: Community
infrastructure

The Office for Suburban Development engaged
with the Department of Health and Human
Services on key investments to support the
inclusion of people with disability in regional Five
Year Plans for Jobs, Services and Infrastructure.
Plans were released in September 2018 for six
metropolitan regions — eastern, inner south-east,
northern, southern, inner metro and western.

The plans highlight their interface with key
policies such as Absolutely everyone.

Action 3: Government
communications

The Victorian Disability Advisory Council
was among a number of key stakeholders
that provided feedback on a draft plan
to improve accessibility of government
documents for Victorian Government
staff and the general community.

This project is an important enabler

for the Victorian Government to meet
employment targets for people with
disability (see Key Priority 10: Employment
on page 21).

Action 5: LGBTIQ people

The Victorian virtual Pride Centre went live on
1June 2018, providing access to live events,
resources, knowledge and contacts for LGBTIQ
communities. The centre will benefit people
isolated by geography, finances or mobility,
including LGBTIQ people with disability.

Action 6: Refugees

The Refugee Health Network report has published
its report for the Victorian Government, Service
responses for people with disabilities from
refugee backgrounds in northern Melbourne.’

The report details the outcomes of a place-based
needs assessment. It makes recommendations for
service and policy changes and future activities
to improve service responsiveness.

The report’s recommendations have been
embedded into the work of an interorganisational
working group.

Actions 4 and 8: NDIS
and diversity, Aboriginal
self-determination

A number of projects that give leadership and
control to Aboriginal people and community
organisations around disability and NDIS were
funded in 2018.

The Victorian Aboriginal Community Controlled
Health Organisation (VACCHO) is working to build
the capacity of Aboriginal community-controlled
organisations to understand NDIS reform and
operate as NDIS providers if they wish to do so.

Aboriginal organisations in the Latrobe
Valley have been supported to:

e recognise acquired brain injury

e understand how to support people with
acquired brain injury within their organisation
or service

¢ link people with acquired brain injury
to the other services and supports.

Work is underway to establish four Aboriginal
Disability Networks across Victoria to bring
together Aboriginal community-controlled
organisations, disability service providers,
the Department of Human Services and the
National Disability Insurance Agency.

1 The report is available at <http:/refugeehealthnetwork.org.au/service-responses-for-people-with-disabilities-from-refugee-

backgrounds-in-northern-melbourne/>.



Health, housing and wellbeing

Key priority 5: Health services

The 2018-19 Statement of Priorities (see Glossary)
requires all health services to develop a draft
disability action plan by 30 June 2019 for
implementation within three years of publication.2

We partnered with the Victorian Healthcare
Association to deliver an interactive disability
action plan e-learning module for health services,
including Victorian public hospitals, community
health services and regional multi-purpose
services.

The module builds capacity within organisations
to:

e be responsive to the needs of people with
disability

e increase representation of people with
disability on governing bodies, boards and
committees.

Key priority 6: Housing

The Director of Housing design guidelines

are now in place for all low-rise public housing.
These guidelines stipulate the required level

of adaptability and accessibility to enable
access amenity for residents with disability,
including those in a wheelchair, and to facilitate
modification if required in the future. These
guidelines outline the minimum levels of amenity
and specific requirements to incorporate both
visitability and adaptability in the design and
construction of new public housing.

The design of new dwellings must, where practical,
achieve the standard of gold level of the Liveable
housing design guidelines or AS4299 Adaptable
Housing to ensure housing is constructed to
readily meet the needs of residents who may
require accessible accommodation.

The Victoria Planning Provisions set an objective
and standard for accessibility to ensure the
design of apartments meets the needs of people
with limited mobility. Apartments that comply with
the standard provide passages, doors and room
layouts to meet the changing needs of residents
and ensures housing stock caters for

a diverse range of household types over time.

2 https://www2.health.vic.gov.au/hospitals-and-health-services/funding-performance-accountability/statement-of-priorities
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George® spent more than 20 years living in
a refugee camp before arriving in Brisbane
in 2015 on a humanitarian visa with his wife
and nine children.

Three years before he left the camp, George
suffered a severe stroke, resulting in extensive
hemiparesis to the right side of his body,
incontinence, memory impairment and extensive
use of a wheelchair. He also has type 2 diabetes.

The family relocated to Melbourne to live with
extended family; however, it was not a long-term
solution because of the lack of disability access
at the property where George often has to shower
and sleep in the backyard.

Action 9: Health promotion

In mid-2018, we launched the Supporting

Every Smile Online Oral Health Package, which
is supported with consumer-tested Easy Read
oral health information. The package includes:

e guides to developing policy and procedures
to embed oral health promotion at the
organisational level

e information and strategies to build the capacity
of support workers to support oral disease
prevention every day

e« consumer-tested Easy Read oral health
information and communication tools that can
be shared with service users and their families.

Unable to find private housing due to no rental
history coupled with disability access needs,
the family was referred to the Refugee Health
Program. Through this service the family’s
need for comprehensive care coordination
was identified, including crisis and transitional
housing, occupational therapy, physiotherapy,
diabetes education, dietetics, welfare support,
home-based aged care, education and
community services.

The Refugee Health Program worked with
housing agencies to secure suitable housing
and occupational therapy support.

Home-based appointments with occupational
therapy hospital services and settlement services
enabled a State Wide Equipment Program and
Aged Care Assessment to be completed.

In September 2018 a presentation about the
Supporting Every Smile website was delivered
at the Special Needs Dentistry Workshop to
approximately 40 attendees.

Dental Health Services Victoria continues to
support genU’s oral health champions program.
The program was a finalist in the Public Oral
Health Awards Community Oral Health
Champion category in November 2018.

The Under-screened Program commenced

in July 2018 to improve cancer screening
participation for people with disability.

This initiative, led by Cancer Council Victoria
and BreastScreen Victoria, has developed and
implemented a program to strengthen access
to safe, acceptable quality screening programs
for people with disability.

3 Name changed for this case study

n



Action 10: Dual disability

We funded Mindful to offer more than 20
workshops with 520 places available for
autism-specific training in assessment,
diagnosis and early intervention. The focus
of the training was on child and adolescent
mental-health staff working with children
from birth to 12 years and youth justice
and adult mental health service staff.

Action 11: Vulnerable children
and families

In 2017-18 we allocated $5 million additional
funding over two years to meet demand for

the Kindergarten Inclusion Support program.?
The Kindergarten Inclusion Support program
gives children with disability or developmental
delay access to quality kindergarten programs
that maximise their inclusion and participation.

An additional $3.2 million for the program

was secured from the Additional Supports for
Children with Disabilities package announced
in November 2017. This one-off additional
funding provided services with further capacity
to support children with disability or
developmental delay in kindergarten.

Health, housing and wellbeing. People with disability experience a high level of wellbeing in all aspects of their lives. Robert Rose
AFL Wheelchair League. Image descriptions, left: wheelchair football team. Right: woman in wheelchair with football, being followed
by man from the opposition team.

4 https://www.education.vic.gov.au/childhood/professionals/needs/Pages/kinderinclusion.aspx
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v Case study

Autism Swim and Sport and Recreation Victoria
partnered with the Victorian YMCA and Special
Olympics Victoria to deliver workshops and
online training and certification to more than
100 swim instructors around Victoria.

A focus on swimming can help to develop physical
literacy and fundamental movement skills in early
childhood.

Aquatics offers the additional benefits of lifelong
water safety skills and is a great Victorian pastime

for many families.

Whether it is chasing a gold medal in the pool or
building confidence so a family can enjoy a day
at the beach the ability to swim is a skill for life.

Action 12: Parks access

In 2018, we introduced the following inclusive
initiatives through Parks Victoria:

o a visitor guide for walking trails suitable for
all-terrain wheelchairs in the Dandenong
Ranges National Park

e avolunteer Sherpa program in Mt Dandenong
National Park to assist visitors using the park’s
all-terrain wheelchair

e universal design principles (see Glossary)
in the planning of new visitor experiences
and upgrading of old visitor facilities

e a Forest Therapy Program at Gresswell
Forest for adults with intellectual disabilities,
delivered by Milparinka.

Action 13: Sport and recreation

In 2018, the Access for All Abilities component of
the Supporting Victorian Sport and Recreation
program enabled over 43,000 participants with a
disability to engage in sport and active recreation
across Victoria.

Over $3 million was invested for the 12 month
period supporting mainstream organisations,
and disability sport and recreation organisations
to build capacity to deliver and sustain better
opportunities for participation.

In July 2018, we expanded Access for All Abilities
Play to become state-wide. AAA Play is a first-
point-of-contact web and telephone hotline service
promoting accessible sport and active recreation
opportunities across the whole of Victoria.®

Health, housing and wellbeing. People with disability experience a high level of wellbeing in all aspects of their lives. Ice Sport
Victoria, Para Ice Hockey. Image descriptions, left: man skating on sit ski. Right: two team members talking, one kneeling and
the other sitting on a sit ski.

5 https://aaavic.org.au/
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Actions 14-17: National Disability
Insurance Scheme (NDIS)

Our $41 million Transition Support Package
(see Glossary) is helping people with disability
and their families, carers and service providers
transition to the NDIS. At the end of 2018, 27
organisations were funded to deliver readiness
activities such as information resources and
support for people with disability, their families
and carers, the disability workforce and service
providers.

We developed two initiatives to support people
with complex needs transition to the NDIS -
the Intensive Support Team and the Supported
Access Team.

The Information, Linkages and Capacity Building
component (see Glossary) of the NDIS began in
Victoria on 1 July 2018. We are working closely
with the National Disability Insurance Agency to
ensure this component contributes to services,
environments and communities that are more
inclusive of all people with disability.

14

Action 18: Workforce

We are investing $26 million to further support
and prepare the disability workforce to transition
to the NDIS, under Keeping our sector strong -
Victoria’'s workforce plan for the NDIS.

This plan will deliver 16 projects under nine
key priorities focusing on building workforce
intelligence, supply, capability and innovation.

In 2018, we have completed a:

e study on the disability workforce’s experiences
as the NDIS rolls out - this study will provide
a comprehensive evidence base that will
inform policy and workforce planning

o rural and regional readiness project placing
‘workforce connectors’ in strategic locations
throughout Victoria and supporting the
workforce with locally informed, place-based
grants.

We also delivered workforce projects under
the Sector Development Fund.

In 2018, we delivered:

e projects through the Summer Foundation and
Young People in Nursing Homes to assist health
clinicians to work with current and future NDIS
participants in the health system

e anonline e-learning module and 28 workshops
to support the new Supervision and delegation
framework for allied health assistants and
support the disability workforce.



'The flexibility of the NDIS, together with
the tools provided in this framework,
is a game changer for our family, more
importantly it can be for anyone.’

Keeping our sector strong — Victoria’s workforce
plan for the NDIS has a focus on building the
capacity of the allied health system. Improved use
of allied health assistants and disability support
workers will increase allied health workforce
capacity and sustainability in the disability sector.
This will improve the system’s capacity to meet
future community needs future.

On 20 September 2018, the Department of
Health and Human Services launched a new
Supervision and delegation framework for allied
health assistants and the support workforce in
disability.® In collaboration with Wodonga TAFE,
the department delivered 25 training workshops
across regional and metropolitan Victoria to
support the use of the framework and increase
understanding of allied health professionals
working with support workforce in disability.

An online training module is available online.

‘Using the Supervision and delegation framework
within this NDIS plan, our grandson Riley has
more opportunities to access intense therapy.

‘We also have a great reference point to
effectively self-manage the implementation of
the right team to meet his needs as he grows.
Having the right team is really important to
our family, as we rely on clear communication
regarding processes.

‘This is about Riley’s future. It is essential that

we are informed every step of the way, but we
also need to understand what those steps include.
This framework has already improved Riley’s
ability to perform essential, everyday tasks

that we take for granted. His determination is
inspirational, taking charge of his own goals

and even having input into how he wants to
achieve them.

‘Riley sums up nicely the importance of his allied
health team. On New Year’s Eve 2016, Riley said
“I have a New Year resolution — in 2017 I'm going
to work harder on my hand so it gets better and
| can use it more”’

— Tracy, grandmother and carer to Riley who
accesses support from allied health assistants

Health, housing and wellbeing. People with disability have housing choices that are flexible, suitable, affordable and accessible.
Image descriptions, left: man standing on balcony. Right: two women pointing at shopping list in kitchen.

6 The framework overview and full version are available at <www?2.health.vic.gov.au/health-workforce/allied-health-workforce/victorian-
assistant-workforce-model>. An accessible version of the framework is also available by email request to <Alliedhealthworkforce@

dhhs.vic.gov.au>.
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Fairness and safety

Key priority 8: Disability advocacy

Twenty-one Disability Advocacy Innovation

Key priority 7: Family violence

Victoria Police has redesigned the risk assessment

and risk management Family Violence Report
(L17 form) for statewide release in mid-2019.

It includes expanded attention to accessibility
needs for parties at a family violence incident
and improved collection of disability data. It is
accompanied by new practice guides, one of
which includes advice for police members
about working with people with disability.

We commissioned a prevalence study led
by Brain Injury Australia that included:

¢ Monash University

¢ No to Violence/Men'’s Referral Service

e« Domestic Violence Victoria

e the Centre for Excellence in Child and
Family Welfare.

This was the first evidence-based study of
acquired brain injury and family violence in
Australia.

Australian of the Year 2015, Rosie Batty, launched
the report at the Melbourne Town Hall on 1 May
2018. The report identifies a strong association
between brain injury and family violence,

and significant gaps in service responses.
Recommendations include an integrated family
service system that allows people to be screened
for an acquired brain injury and referred to
specialist services for treatment and support.

7 Afull list of projects can be found at <https://providers.dhhs.vic.gov.au/victorian-disability-advocacy-innovation-fund-initiatives-word>.
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Fund initiatives were complete by 30 June 2018
after the Victorian Government provided grants
totalling $1.77 million to organisations to deliver
initiatives focused on:

e engaging diverse, isolated people with disability
¢ managing demand
« strengthening systemic advocacy.

The following examples give a sense of the
diversity of work that was achieved through
Disability Advocacy Innovation Fund initiatives
in 20187

The Disability Advocacy Resource Unit developed
an online learning module for disability advocates
comprising videos and case studies.

The Self-Advocacy Resource Unit undertook
work to strengthen the Rainbow Rights Advocacy
self-advocacy group and raise the profile of
people with an intellectual disability from LGBTIQ
communities.

The Victorian Advocacy League for Individuals
with Disability worked with peer-support groups
for parents with an intellectual disability to build
their capacity and increase knowledge of their
rights and responsibilities.

Women with Disabilities Victoria expanded
advocacy options for women with disability in
rural and regional areas by increasing access

to information about their rights, building their
confidence through mutual support, and building
the capacity of the advocacy workforce around
gender disadvantage.




The Victorian disability advocacy futures plan
2018-2020 was released in October 2018.

The 2018-19 State Budget included $4.3 million in
advocacy over two years. The Victorian disability
advocacy futures plan will focus on strategies

to improve advocacy supports for diverse and
isolated groups.®

Action 19: Safeguards

The Dignity, respect and safer services: Victoria’s
disability abuse prevention strategy was
released in April 2018. This strategy supports

the implementation of a zero tolerance of abuse
in disability services. A range of safeguarding
information is included for people with disability,
families and disability service providers and
workers.

The strategy introduces Victoria's first code

of conduct for disability service workers.

On 31 August 2018, the code of conduct was
implemented across disability services operated,
funded or registered by the Department of Health
and Human Services.

In August 2018 the Victorian Parliament passed
the Disability Service Safeguards Act 2018.
The Act provides for the establishment of a
registration and accreditation scheme for the
Victorian disability workforce. The scheme is
expected to begin in July 2020, after Victoria’s
transition to full-scheme NDIS.

The Disability Amendment Act 2017 provides the
Disability Services Commissioner with expanded
powers that includes a new function to conduct
own motion investigations into abuse and neglect
of people with disability.

8 https://providers.dhhs.vic.gov.au/disability-advocacy-and-self-help

Under the new Act, the Commissioner began
investigating:
o deaths of people with disability where the

person was receiving services at the time
of their death
e Category One incident reports of assault,
injury and poor quality of care
o referrals of abuse and neglect from the
Community Visitors Board to the Commissioner.

Action 20: Victorian Civil

and Administrative Tribunal
accessibility

The Victorian Civil and Administrative Tribunal

(VCAT) launched its four-year Accessibility
action plan 2018-2022 in February 2018.

The plan focuses on four key priorities to be
implemented by 2022, including:

e training for staff, including four newly
appointed disability liaison officers

e improving the accessibility of services

o creating employment opportunities
by providing tailored training to hiring
managers, and actively promoting VCAT
as an equal opportunity employer

e« monitoring and evaluating VCAT's inclusiveness.
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v Case study

Intermediaries pilot

Intermediaries were introduced into the Victorian
justice system on 1 July 2018 and are being piloted
until 30 June 2020.

Intermediaries are court-appointed officers

who provide a written report outlining practical
strategies and recommendations to assist

a witness with disability to understand questions
and provide the best possible evidence.

Intermediaries are trained allied health
professionals with specific skills in communication.
They are important for highlighting individual
witness’ communication needs to police, lawyers
and judicial officers. This helps all parties to plan
questions and determine how a trial will run.

This pilot aims to achieve greater access to
justice and reduce the trauma experienced
by vulnerable witnesses giving evidence in
a criminal proceeding.

The initial scope of the pilot involves intermediaries
facilitating communication for adults with a
cognitive impairment as defined by the Criminal
Procedures Act (2009) and children under the

age 18 who are complainants in a sexual offence

or witnesses in a homicide matter.

Intermediaries are located in all jurisdictions in
the Melbourne legal precinct and Geelong Court.
Sexual Offences and Child Abuse Investigation
Teams (SOCITs) are also piloting intermediaries
in Visual and Audio Recorded Evidence interviews
at six police sites — Frankston, Fawkner, Box Hill,
Knox, Geelong and Moorabin.

18

Action 21: Victoria Police

Victoria Police continues to address key
recommendations of Beyond Doubt: the
experiences of people with disabilities reporting
crime. At the end of 2018, Victoria Police has:

o developed practice guidelines with the
Department of Health and Human Services
for responding to allegations of abuse
involving people with disability for service
providers and Victoria Police

o developed a protocol with the Disability
Services Commissioner to clarify
investigation roles and processes for
responding to allegations of abuse
involving people with disability

¢ updated the Independent Third Person
program’s Ready Reckoner (see Glossary)

o developed a disability port within the
Community and Cultural Diversity Resource
Hub providing information, case studies,
resources and list of stakeholders for
police members to access

¢ begun the Communication Access
Accreditation Pilot Project (see Glossary)
in collaboration with Scope (Aust)

e developed a range of plain-English
documents providing information around
rights and police services.



‘Easy to watch. Accessible to every
woman. Well focused. Respectful. Very
sensibly filmed and good information.’

v Case study

In 2017 and 2018 Women with Disabilities Victoria
undertook a project funded by the Victorian
Government to develop safeguarding resources
for women with disability and for organisations
about violence, abuse and safety. The Our Right
to Safety and Respect project aimed to increase
the access of women with disability to safe, useful
and good practice information about their right
to safety and respect.

Women with Disabilities Victoria recruited 40
diverse women with disability living in Victoria

to take on a range of roles in the project, including:

¢ members of the Project Advisory Group

e participants in consultations participants
in the film

o expert advisors

e participants in testing, validating and
evaluating the final resources

¢ MC and panel members at the launch of
the resources.

Women with disability involved in the test

group highlighted the importance of authentic
representation and what makes a good resource
by and for women with disability about violence,
abuse, safety and respect:

Yes it is good to see/hear how the women got
through their situations. It is refreshing not just
to see women with disability as “victims” but as
resourceful and strong to come through their
individual ordeals.’

‘I felt powerful doing it and gutsy to tell
what | went through ... empowering.’

Contributing Lives. People with disability hold positions of leadership and responsibility across private, public and community
sectors. Image description: woman standing at a lectern, presenting.
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Health, housing and wellbeing. People with a have housing choices that are flexible, suitable, affordable and accessible.
Image description: woman reading magazine.

Our right to safety and respect forms part of

a suite of safeguarding and preventative
education resources developed under Victoria’s
Disability abuse prevention strategy. This is

an initiative developed and implemented by
the Victorian Government in response to the
2015-16 Parliamentary Inquiry into Abuse in
Disability Services.

The strategy and safeguarding resources aim
to embed a culture of zero tolerance of abuse
of people with disability across Victoria.®

v Case study

Action 22: Corrections

We have implemented an NDIS-readiness
program to:

e prepare prisoners and offenders to transition
from state-based services to NDIS supports

o assist first-time receivers of disability services
to access NDIS supports.

The development of e-learning training modules
commenced to increase understanding and
improve skills for communicating and working
with people with disability. The training was
sourced through the Victorian Dual Disability
Service for correctional officers and programs
staff at the Dame Phyllis Frost Centre to support
these organisations working with women with
disability.

LD Bites are five short, sharp webinars for
teachers to deepen knowledge on supporting
students with learning difficulties including
dyslexia. These sessions give school staff a
deeper look at particular skills required for
literacy learning. The LD Bites were recorded
and remain publicly available resources.©

The LD Bites webinars were live streamed to more
than 800 people and as at October 2018 have
been viewed on YouTube more than 9,000 times.
Feedback from participants at the workshops
and from LD Bites participants has been positive.
A number of learning difficulties specialists have
promoted the LD Bites on their websites as an
example of best-practice professional learning.

9 Visit the Department of Health and Human Services Disability abuse prevention information hub at <https://dhhs.vic.gov.au/

publications/disability-abuse-prevention-strategy>.

10 https://www.youtube.com/playlist?list=PL5PZPiinKtX5PiBYAZf_KOrGjs5HLmfPw
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Contributing lives

Key priority 9: Inclusive education

In December 2017 an inclusive education

policy was developed in collaboration with
students, families and experts in the education
and disability sectors. The policy sets clear
expectations and aspirations for inclusive
education in Victorian government schools.

To help implement the policy, we delivered an
Inclusion Boost initiative in 2018 that gave schools
extra funding and guidance to embed the policy
in their local setting and build their knowledge
and expertise in inclusive education.

To further inform how we best support schools

to improve outcomes for students with disability,
we piloted an Inclusive Schooling Index tool with
19 schools in Victoria’s North West region. The
schools tested the tool in communities of practice
and worked closely to share their professional
knowledge.

Professional development opportunities were
delivered to foster inclusive practices and learning
and development of children with disability or
developmental delay in the early years. Existing
online blended learning courses were expanded

in late 2018 and early 2019.

We conducted almost 60 face-to-face
professional learning workshops around the state
for teachers and school leaders on supporting
students with learning difficulties including
dyslexia.

We completed the expansion of the Reconnect
program (see Glossary) to support an additional
3,300 high-needs learners.

Key priority 10: Employment

Every opportunity: Victorian economic
participation plan for people with disability
2018-2020 was launched in February 2018.

We set a target for employing people with
disability across the Victorian public service
of six per cent by 2020 and 12 per cent

by 2025.

In October 2018 we launched Getting to work:
Victorian public sector disability employment
action plan 2018-2025 to support the achievement
of these targets and to develop a methodology

to track and measure progress. This plan was
developed with extensive involvement from the
public sector’s network for people with disability,
the Enablers Network.

We supported Get Skilled Access to deliver
face-to-face and online training to Victorian
public service executives and hiring managers
in the first half of 2018.

Victoria’s Social procurement framework was
launched to all government departments and
agencies in April 2018. This framework is designed
to support and increase procurement from
businesses and social enterprises that provide
employment opportunities for people with
disability.

We are supporting initiatives for employment
outside of the Victorian Government through the
Jobs Victoria Innovation Fund. The fund includes a
stream specifically to support new and innovative
approaches to employment support and
employment services for people with disability.
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v Case study

The Municipal Association of Victoria’s Disability
Employment and Economic Participation Project
is a two-year project funded by the Department of
Health and Human Services. The project identifies
and showcases existing good council practice,
with the aim of replicating it throughout the local
government sector.

Glen Eira City Council

Glen Eira City Council sees equitable access
to opportunities for all as vital to the City’s
socioeconomic development. Glen Eira City
Council’s Human Resources Business Partner
Danny Milincic believes it’s essential for
Council to lead by example.

Since March 2018, Glen Eira City Council has
placed at least five candidates who identify
as having disability in a range of roles across
Council.

'We've seen a positive contribution from these
candidates, as well as higher productivity at
the workplace. Beyond making clear business
sense, getting people with disability to work has
a meaningful impact on their families and the
people around them.’

22

The project aims to improve employment and
economic participation of people with disability
in the local government sphere, including:

o employment and paths to employment
e social enterprise
e social procurement.

Two examples of success showcased by the
project are provided below.

Warrnambool City Council
AccessAbility Day

Warrnambool City Council has partnered with
Women with Disabilities Victoria to implement
the Here We Are Project. This project involves
the employment of a woman with disability as
a Local Community Builder, who undertakes a
range of projects with the aim of increasing the
community’s capacity to be inclusive of women
with disability in everyday life.

One such project was AccessAbility Day, an
initiative promoted by the Australian Government
to connect jobseekers with disability and
employers. Warrnambool City Council played host
to five jobseekers with disability. Each participant
was able to spend a full day in a different council
department, chosen to align with their career
aspirations. The feedback from the supervisory
staff, the participants and the local employment
service representatives was extremely positive
and has resulted in the employment of one

of the participants in a six-month, part-time
administration support position.

The Local Community Builder will continue
to provide support and look to expand on
employment opportunities for people with
disability within Warrnambool City Council
and the general community.



Fairness and safety. People with disability have equal opportunities to identify, pursue and achieve their aspirations.

High Street Bells Choir. Image descriptions: people singing in choir.

Action 24: Voice and leadership

Fifty-one people with disability completed the
Disability Leadership Program. Leadership
Victoria and the Disability Leadership Institute
delivered the program.

We invested a further $550,000 to increase the
number of people with disability represented on
Victorian public sector boards and committees.

v Case study

The Get On Board initiative:

¢ builds the capacity of secretariat staff and
board members to advertise, recruit, appoint,
induct and include people with disability
on boards

e removes barriers and strengthens pathways
for people with disability.

We worked with the Victorian Disability Advisory
Council to strengthen its connections with the
Interdepartmental Committee on Disability

(see Glossary). A webpage was developed for
the council as a platform for key messages and
regular communications.

The YMCA Youth Parliament program included a
Deafhood team for the second consecutive year.
Funding from Youth Affairs provided interpreters
for young people in the Deafhood team to actively
participate in the program. Young people with
disability are represented on the Victorian Youth
Congress, working with government to inform

policy, program and service developments.
Membership to the Victorian Youth Congress is
determined by open application and has reserved
positions for youth and community sector
organisations including Youth Disability
Advocacy Service.
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Action 25: NDIS participation

The Department of Premier and Cabinet led four
rounds of co-design with people with disability,
family members and staff to shape the transfer of
disability services to non-government providers.

The Victorian Government’s NDIS Implementation
Taskforce provides opportunities for people with
disability, disability advocates, service provider
representatives, unions and peak bodies to
influence the government’s approach to rolling
out the NDIS. In 2018, 20 meetings were held with
the taskforce and its six working groups.

Action: 26: Creative industries
Creative industries inclusion is delivered via
three streams:

« support for practitioners (Talent Matters)
e capacity building for organisations

o the Arts Access Victoria NDIS Transition

Package.

We continue to provide additional recurrent
funding to Arts Access Victoria, Back to Back
Theatre and Rawcus Theatre Company.

1 Further information can be found at <visitvictoria.com>.
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Action 27: Tourism

Workshops were held to promote the value and
benefits of creating accessible tourism facilities.

In March 2018, 50 businesses attended a workshop
on the Mornington Peninsula and 65 businesses
attended the Melbourne event in April. Research
into understanding and exploring the potential

of Accessible Tourism in Australia was completed
in January 2018 and communicated to the tourism
sector in January and February.

More than 1,000 businesses have now committed
on the Visit Victoria platform to providing some
level of accessibility in the tourism services they
providel

Announced in May 2018, the Victorian
Government'’s Improving the Accessibility

of Geelong and the Bellarine project directly
supports tourism businesses and 110 workplaces
in the Geelong and Bellarine areas by providing
toolkits, resources and mentoring support to
improve accessibility. The $1.76 million project is
being funded through the Department of Jobs,
Precincts and Regions Regional Skills Fund and
is led by the Australian Federation of Disability
Organisations in partnership with the City of
Greater Geelong, Deakin, WorkSafe Victoria and
the Helen Macpherson Smith Trust.



v Case study

It is estimated that less than one per cent of
people serving on Victorian public sector boards
identify as having disability. A concerted and
measured effort across government to change
this is underway through the ‘people with
disability on Victorian public sector boards
initiative”.

The initiative is guided by subject matter experts
including people with disability and governance
staff. This includes the Victorian Public Sector
Enablers Network, Voice at the Table — Self
Advocacy Resource Unit, Disability Leadership
Institute and Leadership Victoria.

A checklist has been developed through

the initiative to support board personnel in
ensuring recruitment processes are inclusive.
Enhancements are also underway to collect

information about disability in a more relevant
and sensitive way through the Get on Board
recruitment platform. To date, seven departments
have received one-on-one support in advertising
board vacancies and engaging people with
disability.

In 2019, people with disability will have access to a
range of professional development opportunities
to assist in applying for and sustaining public
sector board appointments including coaching,
courses and mentoring programs. Victorian public
sector recruitment teams, board personnel and
secretariat staff will also have access to training
to build capacity in advertising, recruiting,
appointing, inducting and including disability
leaders on boards.

L

Fairness and safety. People with disability have equal opportunities to identify, pursue and achieve their aspirations.
Migrant Resource Centre North West, Diversity and Disability, Scope Woodwork Group. Image descriptions, left: person
hammering nail into wood, with support. Right: man painting wooden toy plane.
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Case study

4

My kids’ primary school are interested
in booking | CAN now as the staff
that went along had great things

to say at school the next morning,
so that really pleases me.

— Meaghan, Autism and Asperger’s
Information Evenings Rosebud

Connecting regional and rural autistic youth with | CAN Network

March 2018 - March 2019

The Department of Health and Human Services
continues to partner with | CAN Network to
deliver more support to autistic youth living in
regional and rural communities. | CAN Network is
Australia’s largest autistic-led service provider,
delivering mentoring programs nation-wide and
training and consultancy throughout Victoria
and Brisbane. Support for regional communities
was one of the priority actions identified by the
Victorian Government in its Response to the
Parliamentary Inquiry into Autism Spectrum
Disorders (December 2017).

With the department’s support, | CAN Network
has delivered eight community workshops
and one conference across regional Victoria.
The content of the workshops was storytelling
on ‘stepping out of your comfort zones'. Stories
were delivered by | CAN autistic mentors and

participants in | CAN’s group mentoring programs.

26

Partner organisations included Campaspe Youth
Partnerships and local autism support groups.

The workshops and conferences combined
have reached around 570 people in regional
and rural communities, including autistic
people, family members and organisations.

‘One of the highlights of the session
was hearing from the young people
who have participated in the program
as a participant or a mentor. They
demonstrated pride in their autism,
confidence to speak in front of a large
group and an insight into what they
have gained from the program.’

— Cheryl Sweeney, Project Worker,
Campaspe Youth Partnerships

Image description: group of young people,
members of the | CAN Network.



4

The personal growth of Ayesha and Lachlan
has blown me away. They have grown into
very confident young adults. Ayesha and
Lachlan are now mentoring and presenting
in front of audiences in the South West and
in Inner Melbourne.

- | CAN Manager Bree Huggins
speaking about autistic trainees
Ayesha and Lachlan

Developing the Leadership and Traineeship Program with | CAN

Network July 2018 - June 2019

The Department of Health and Human Services
has been a collaborator in | CAN Network’s
Leadership and Traineeship Program, which

aims to develop 40 trainee autistic mentors for
group mentoring programs across Victoria and
25 trainee autistic speakers. These autistic people
are typically aged upwards of 16. The department
supported | CAN Network to prepare a successful
grant application to the NDIS Information,
Linkages and Capacity-Building Fund to help
fund the program.

The program was an existing but unfunded limb
of | CAN’s mentoring program. | CAN’s outcomes
framework pursues developmental outcomes
across three stages of mentoring: ‘foundations
with | CAN’ (stage one), pathways (stage two)
and leadership (stage three). The funding gives
autistic mentees ready for the leadership stage
more funded time from their Network Managers
and Senior Network Leaders to develop their
facilitation and public speaking skills.

Mentees' skills are honed by their placement as a
trainee in | CAN’s camp teams, school mentoring
and online mentoring. Prior to placement,
mentees participate in training workshops.

The program is on track to achieving its targets.
So far it has enabled | CAN Network managers
to develop nine autistic staff in | CAN’s Goulburn
Murray region (Echuca to Shepparton), eight
trainee staff in the South West region (Portland
to Colac) and 16 trainee autistic staff in the
Greater Melbourne region.

Image description: young man wearing hat and tie.
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Data and measure development

When we released outcome indicators and
measures in the Absolutely everyone: state
disability plan 2017 annual report, we advised
that further work was required for a number of
indicators. Specifically, at the time of release:

e 33 measures did not have suitable data sources

e seven indicators require measures to
be developed®?

The filling of these gaps is a major project
that requires a long-term plan based on
clear prioritising principles.

In the short term, there is work to be done
that allows us to get the best value from
existing measures and data.

Both short-term and longer term solutions

will help the state disability plan’s outcomes
framework provide the best information to
people with disability about Victoria’s progress.

In this section of the 2018 annual report,
we outline the following enhancements to data:

e new interim progress measures relating
to education

e new baseline data sources

e updated data results for 2018.

We also outline development work needed
to increase the completeness and utility of
indicators and measures:

e a prioritising framework for longer term
tasks that will support the ongoing use
of the outcomes framework

e planning for a shorter term project to increase
the value of existing measures and data.

2018 data enhancements

The Department of Education and Training has
developed six new measures for the Education
and Skills outcome. These measures were
developed as part of the response to the Review
of the Program for Students with Disabilities
and ongoing efforts to strengthen the quality

of evidence and information on the outcomes
of children and young people with disability.

The five new school year’s measures relate to

the indicators of achievement, engagement and
wellbeing of students with disability. The measures
are drawn from the Student Attitudes to School
Survey. There is also a new measure for early
years relating to engagement in kindergarten.

New and updated baseline
data released in 2018

Baseline data has now been updated for
indicators and measures through the following
sources:

e Household, Income and Labour Dynamics
in Australia, 2017

o Community Attitudes Survey, 2018.

In addition, baseline data for indicators and
measures relating to interpersonal violence
is now available through the Personal Safety
Survey, 2018.

Updates and new baseline data are set out in
the ‘2018 updates’ columns of the tables overleaf.

Note on comparing baseline and updated
estimates

All baseline and updated estimates are
standardised to the 2001 Australian population
unless otherwise noted. Fluctuation in estimates
between years is partly due to sampling variation
between waves of data collection. Readers should
therefore be cautious about interpreting changes
between baseline and updated estimates as
evidence of a positive or negative trend until
subsequent waves of data are released.

12 Five of these measures are currently being developed by DET and will be supported by appropriate data sources.
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Abbreviations

(nd)
(a)
(r)

Data for the measure is not yet available
Absolute measure

Relative measure

Derives a risk ratio between people with and without disability

1= no difference
<1 = lower for people with disability

>1 = higher for people with disability

Baseline data sources

AEDC
AtoSS
CIS
GSS
HILDA
KC
NHS
PASS
PSS
SDAC
VISTA

Australian Early Development Census

Attitudes to School Survey

VicHealth Community Indicators Survey, 2015
General Social Survey, 2014

Household, Income and Labour Dynamics Australia
Kindergarten Census

National Health Survey, 2015

Public Transport Victoria Infrastructure Data
Personal Safety Survey

Survey of Disability, Ageing and Carers, 2015

Victorian Integrated Survey of Transport and Activity, 2014-2016

29



£LOC VAIH
ul paypadal JO0N

(SIUBAS PUD SSNUBSA |DIN}ND PUSIIO O]
A1 $S9] 940 A)|IqPSIP YUM 9]d0oad)

060

() Aupgosip

INOYHM 3SOY] 03 SAIID|SJ SYUOWI Z| ISO| 8Y3 Ul
SIUSAS PUD SSNUSA |DJN}ND BulpualIo J40dal
oym Ayljigosip ypm ajdoad Jo uoipiodoid 'Ll

S31313USPI PUD S1S9.493Ul J19Y3} YHM paubip saniiunwwod ul syupndidiapd 9A139D 34D A[IGDSIP Yim 3jdoad :uoinodsuuo)d 'L

(9102 'vaiH)
1u82 Jad 898

(9102 'vaiH)
quao Jad ///

(SL0z 'Ovas)
3|gD|IPAD DIOP ON

(SLoz 'Ovas)
uadJad zz/

AM[IGOSIP INOYHM

AY|IGOSIP YUM

(P) syauow g\ 1sp| ay3
Ul SJUSAS PUD SSNUSBA |DJIN3ND Buipuallo Jodal
oym Ajlj1gosip yim sjdoad Jo uolpiododd €211

(AHANOD |D2ISAYd ul Buipdidiupd 89 0]
A9l sS8] 84D AY|IGDSIP YHM 8|dodd)

060

(4) A}1|I9PSIP INOYHM SOy}

0} SAI3D[SJ SYIUOWI Z| 1SD| 9Y3 Ul UOI1308403J 4O
1ods 4oy AUAIOD |PIISAYd B ul Bulypdioiuond
Jodas oym sjdoad Jo uonuodoldd zz'LL

(¥LOT 'SS9)
U892 Jad §'89

(¥L0T 'SS9O)
U892 Jad Z'z9

AY|IGOSIP INOYIM

ANIgOSIP YHUM

(D) SYUOW Z| 3SB| 8Y3 Ul UoIpaIoal
10 340ds 40J AUAIDD |P2ISAYd B Ul Buiyodioipd
Jodas oym sjdoad Jo uoipododd L'ZLL

Ajlunwwod
3Y3 Ul AUAIROD
2sDaJoU|
AN

24N30311Yy2.40

S9WO0D1INO0 JUBUWUIDAOLD) UDLIOIDIA PISIOPUD
UMM Juswublo Ul JuswdojaAsp a4niny 104

(4) AM[1IgLOSIP INOYUM

9503 01 9A11D|2J >29M 1SD| 3Y3 UIYlIM pjoyasnoy
SWIDS 9Y3 Ul BUIAI| 30U AJIWIDY/SPUSII) USSS SADY
Aayj podad oym sjdoad Jo uoiiodoud L LL

(SL0z 'Ovas)
3|gD|IPAD DIOP ON

(S10Z 'Ovas)
JuadJad 9zL

AM|IGDSIP INOYHM

ANIIGPSIP Y3M

() 3989M 1SD| 8Y3 UIYIM pjoyasnoy
SWIDS 8Y3 Ul BUIAI| 30U A|IWID/SPUSLI) USSS 9ADY
Asy3y podaus oym sjdoad Jo uolpodoud 1L

(A1[IDSIP 3INOYIM PUD Y3m
a|doad usamiag 2oUdIDHIP [PWIUIIA)

SOl

(4) Ayjigosip

INOYIIM 3SOY3 0} 8AID|8J dnoJb uoddns
AJIUNWIWOD D Ul POA|OAU] 84D ABy3 Ji0dal
oym AljIgosip yam sjdoad Jo uoliodoid ZLL'L

(¥LOT 'SS9O)
U89 Jad §Hg

(¥LOT 'SS9O)
1uso Jad £9¢

ANIGDSIP INOYIM

AMIQPSIP YIM

(0) dnoub juoddns
AJIUNUWIWIOD D Ul POA|OAUL 940 Asy3l 1iodal
oym AJljigosip Yaim ajdoad jo uoiiododd LLLL

SIHUNWWOD 3AISN|dU| )

SUOI308UU0D
|o100S
aspaJou|
LrL

awo2no

30



(pooyinoqybiau ayy Ul 3jdoad Ul 3SNJ] JO S|9A3)
yB1y 1odal 03 A|831| SS3| 24D AH|IGDSIP YHM 3|doad)

(4) Ayjigosip

INOYIM 3S0Y3 O} SAID|SJ pooylanoqybisu ay3
ul 8|doad ul 3snJy JO S|aAs| Ybiy aApbYy oym
AMIgosIp yum ajdoad jo uoinjuodoid 'L

(D) pooyinogybiau
aY3 Ul 9|doad Ul 3snJ3 JO S|9AS| YBIY 9ADY Oym

16'0
(SL0T ‘SID) (SL0T ‘SID)
quao Jad |'g/ 1uao Jad 7’89
AM[1QDSIP INOYUM AN[IGPSIP YUM

A)|1goSsIp yim sjdoad Jo uonuodoud €71

(4@y3ro yooa djay 03
Bul||im au0 pooyanoqybiau ayj ul 9jdoad 1oy3
Jodau 03 A|931] ss8| 24D AJI|IgPSIp Yim a|dosd)

880

() AM[IgpSsIp InoYUM

9S0Y3] 01 9AI3D|84 J9Y10 Yona d|ay o3 Bul||im
24D pooysnoqybiau ayj ul sjdoad 1oy3 92460
oym AljIgpsip yim ajdoad Jo uolpodold 2 ezl

(SL0zZ ‘s1D)
quad Jad 7/

(SL0Z 'SID)
Juad Jad |'89

(D) 48Yy30 yooa djay 03 Bul||im
24D pooyJsnoqybiau sayy ul ajdoad 1oy3 99160

AW[IGOSIP INOYHM

AWIIGOSIP YUM

oym Ay|igosip yam sjdoad Jo uoinodold L'egL

spooyJnoqybiau
[p20] Ul
uoisn|oul
aspaJou|
gicik

(SL0Z 'ovas)
3|gP|IPAD DIOP ON

(SL0Z 'DVas)
Juad Jad 608

syjuow g 3sp| ay3 Ul 3oudajul 8yy Buisn Buipiodau

AM|I9OSIP INOYHM

AY|IGRSIP YU

A)l|IgpSIp Yym ajdoad Jo uolpodold §ZZL

(Ay]Igpsip INoYHIM pup Yym s|doad
US39M1SQg S2UalayIp [PWIUIIAN)

LO'L

(4) AM[1I9DSIP INOYUM SOY) O} SAIRO[S. SDIAPD
pUD UOIIPULIOJUI 104 BUIFODIUOD S|gPIIOJUWOD [994
PINOM ASY3 UOIOSIUDBIO UD Ul SUOSUIOS MOUY
oym AljIgpsip yim ajdoad Jo uoiuodoud 2L

(PLOT 'SS9O)
U89 Jad 9'89

(¥LOT 'SS9)
1uao Jad |'69

(D) ©2IAPD PUD
UOI10WIOU] 1O} BUIIO0IUOD S|QPIIOIUWOD |94

p|nom Asyy UOI1DSIUDBIO UD Ul BUOSWIOS MOU>

Ajlunwwod
pup 24N3}Nd 03
SUOI}09UUO0D

AN|I9OSIP INOYUM AM[IGPSIP YUM oym Aj|Iqosip yim ajdoad jo uoipiodoudd €221 2spaIoU|
¢l
(AHUNWIWOD 8y} 4O 1d Bul|98) YIIM UOIIODISIOS owbrcv ) Aungostp psmﬁ_\s m_Qmowa oww>_po_9_ oL
4O 8|P2s P Uo Jaybly 4o / Bulegq AHUNWWOD
Hodau 03 Aj@1] S$3] 840 A|IGRSIP U3im 81d0dd) J19Y3 Jo Jpd Bul|9a) YM UOoI1o0)siins Jiodau
¢80 oym AjljIgpsip yiim ajdoad Jo uolodoid gz el
(SL0T 'S1D) (SLOT ‘S1D) (o) oL
Juao4ad gL jueo Jad g6 0} | 4O 9|P2S D Uo Jaybly 4o / Buleg AHUNWWIOD
J19Y3 Jo Jpd Bul|9a) YM UOI10D)S110s J4odal
AN|IGPSIP INOYUM AM[IGPSIP YUM oym Aj|Igqosip ypm ajdoad jo uoidododd 'zl
‘A 24N103311Y2J0 Sspniiio
{her Hening 1oy (pu) AjIgosIp Yiim sjdoad spiomol sepniijin AJlunwwod
SOPNIRPY AHUNWWOD) SOUWO0DIN0 JUSWUISAOS UDIIOIDIA POSIOPUSD aAISOd SADY oM a|doad 4o Uorpiododd L1zl S AnIsod

Juad Jad /'8¢

so3ppdn 8L02

Y3M Juswublo ul JuswdojaAsp a4niny 104

aulespg

A19psIp Yyjim 31doad 404 aAISN|dUl pub HUlWOd|9M 34D S99D|d PUD S3I3IUNWWOD S,DLIOIDIA UOISN|2U]| Z'L

aspaJlou| 'z

403D21pUu|

awo23n0

31



sa1ppdn 8L0Z

24N30911yoJ0

so|diouldd uBisap [PSJISAIUN 0} BUIPJODID }{ING 84D ubissp
SOWO0D}NO JUSWUISAOD UDLIO}DIA PISIOPUD o
10Y3 seop|d o1|gnd pupb sbulp|ing Jo uollodold Z' €€l |PSJSAIUN
YHM Juswublo Ul JuswdojaAap a4niny 104 Y3IMm s2D|d
pup seopds
84MRsy21D uBlisap |psJaAIUN Jo sa|dioulid 03 BUIpPI0IdD |9spaJou|
BEEEIE S ERei) LISLeRe [ Bpt INQ 240 30Y3 DLIOIDIA Ul SBUljjomp Jo uoipiodoud L'e'e’L el
Y3IM Juswiubi|o ul JusudolaAsp a4niny 404 HNg 43 Bl R i I ’
94N30931Y240D sBuIsSso.d
SOWO0I]INO JUSWIUISAOD UDLIOIDIA POSIOPUD SY30d1004 8ADY 10Y] S18843S JO Uoiodoid ZZEL | pup syipdiooy
YHM uswubl|o ul JuswdojaAsp a4niny 1o pa1doppo Jo
9|q1SS922D
94N30931Yy24D aspa.ou|
SOWO0D}NO JUSWUISAOD UDLIO}DIA PISIOPUD sBuUISS0JD upl3SapPad Jybi| oY) JO AMSUaQ L'Z el zel

YHM Juswublo Ul JuswdojaAsp a4niny 104

(SSvd Ald)
Bulwooynio) oI

9|qISS920D
240 10Y3 sdois odsupnuy o1|gnd 4o uolpodold ZLe’L

(SSVd ALd)
Bulwooynio) b

9|gISS922D 24D 1DY3 S9SN JO UoIododd LLEL

A3111q1SS920D
Jodsunay
d1qnd
ospaJou|
Lel

AJIgDSIP Y3IM SUDLIO}DIA O3 3[CISSOI9D S| JUSWUOIIAUS [DANIDU PUD }{INg aY 1 :A[IQISSDIY £°L awo23n0

32



JUDDOYIUBIS A||DD13SII0}S JION €

33

(VLSIA) oW Bulag 24D spasu A}|Iqow J19Y3 3043
Bulwooylio) pypg Buiyiodau AjIqpSIp yim ajdoad Jo uoiodold STl
(4) AMjigpsip anoyum sjdoad
(VLSIA) 10} Jaquinu 86048AD 0} paipdwod ASAINS B8y} JO
Bulwooylio) pipg ADP 8y UO podsupal JO 9poul AUD AQ A |IDSIP YHM
o|doad Jo) swoy wouy sdiy Jo Jaquinu 8bISAY 2L

S ADp @ O Jodsup.] JO 9pPOW AUD \»ﬁow»\»w?_hmm o B

BUIWIOoYI0) PID] payyuo upJ3 JO Spow AUb Aq AJjIq __o.cw:\d> aspaJou|

a|doad 40} swoy wody sdiiy Jo Jaquunu 8BDIBAY £Z 1L L

(Aop Jad swoy wo.) ADMD dii} SUO 1S3 (4) AyljIgpsip 3noym sjdoad yum paiodwod Abp Jad
10 S PW 0} A|931] SS8| 24D AY|IgDSIP YIm o|doad) SWIOoY WO} ADMD dlJ} SUO ]1SPI| 1O a3 PW O} 3|qP Bulaq
880 1odau oym Ajjigosip yum ojdoad jo uoipiodoid zz L
(91-¥10T Mpm._a (9L-vL0T MFM_Z () App J4ad
e 18d §'8L JuSS 13d £'69 SWIOY WO} ADMD dlJ} SUO SP3|I S PW 03 B|gP Bulaq
AN|IGOSIP INOYUM AM[I9PSIP YUM HodaJ oym Ajljigqosip yym ajdoad jo uojjiodoid Lzl
(SLOZ 'OVas) 31| PINOM A3 SO US1JO SO aWoy BUIADY|
quao Jad 0L 210 oym AljIgpsip yim ajdoad Jo uolpiododd /L
(sM0dsuDI] O] BNP >JOM J0) BuIy0oO| J0u (340dsupJy 03 anp (4) A}IQLOSIP INOYIIM 8SOY] O] SAIID|.
2D 40 qol b Buileb 8|gNOJ} SADY O} 340M U0} BUIX00| 30U 24D 40 ol b Buirsb a|gnoJy 10dsuDn.u] JO >OD| 03 SNP MJOM JOJ BUIX00| 10U 84D
A|231| 840w 240 AJI[IgOSIP Yim a|dosd) SADY 0] A|aXI| ©J0W 84D AJ|IQDSIP Yim ajdoad) 10 swa|qo.d Juodsupnuy 03 anp gol b Buiab s|gno.y
el el poy oym AyjIgpsip Yum s|jdoad jo uoipiodold 9Ll
(£10T 'VATIH) (£L0T 'VATIH) (9L0Z 'vaniH) (9102 'vaiH) () 140dSUD.Y JO D] 01 SNP HIOM 10} BUIOO| 10U 810
Jusd ued g9 UL 4ed 67 o 4ed 9 Lo ued 88 10 swia|qo.d podsupJy 03 anp qol o BuIeb a|gno]

ea Jodsunu

AWIGOSIP INOUM | A%IIGDSIP Yam AY190S1P INOUIM AWI9SIP UM PoUY o4M ANIGRSIP UM Sjdosd jo uopodoid g1 | FOE I

94N309311Y240D S3UW0IINO0 JUSWUIDA0L UDIIO}DI () Aigosip e

Y e S UDHIOIOIA Inoyym ajdoad ym paipndwod AJ|IgOSIP YHM Lyl

PaSJOPUS YHM JUSWUBID Ul JUSWdO[SASP 84Nn3Nny JoH S [dBadlio) LiodsUpIn Sl nd 40 BRSO SIS IE T

9JN30831Y240 SBUO0IINO JUSWIUIDAOS UDIIO]DIA () AMIIgPSIP Yym
pPosJopuUS YM JUSWUBI|D Ul Jusuwdo|eAsp a4niNny 40 o|doad 4o juodsup.y 21|gnd JO 86psN JO 910y 1L
(SLOZ 'Ovas) Jodsuna] o1|gnd JO W04 AUD JO SWOS 8sn 01 9|gp

quad Jad g9\ 10U 84D oym A1ljIgpsip yim ajdoad jo uoiiodold Z'1'L

94N30931YDJ0 SSUIOIIN0 JUSUWUISAOLD UDIIOIDIA Jodsunuy yim A3 noujip BulAby
pasJopua YiIM Juswubl|o ul JusuwdojaAsp a4ning o4 Jodad oym A jIgosip yam sjdoad Jo uoiuodoud Ll

o6 03 JupbM A3Y3] S99D|d aY3 03 396 pup puNo.JD dA0W 03 3|qD 34D A}1|IGDSIP Y3im 3|doad :A}M|IqON 'L awo21nQ




JUDDYIUBIS A]|D213S130IS JON €

94N1091Y240

(pu) s|pluss 81PALId Ul 810 OYM AJI|IQOSIP YHM

FIHEERAE S BRne) el RS [ OIS o|doad 404 ainua} Buisnoy Jo Yyibus| 86DISAY ST
UM JUsWUBI|D Ul JUsWdolSASp 4NNy 104 _ 3 1shoy 3oy _

G %“WM%Q@MUMMM%Q 5 & (dWI} Uo 8B6PHBIOW IO JUBI JIBY] Apd 0] 8|g9D 89 (1) AH|IQDSIP INOYIM SSOY] O} SAIRD|S] W} UO
o] w\_oE 54D AIIGDSIP UM 8]dosd) 10U O} A|931| 840U a4 A3|IgOSIP Yyum sjdoad) abphlIow 40 Jusl J1BYy) And 03 a|qp Bulaqg Jou Jiodal
’ vmr : ’ e oym Alj1gosip ym sjdoad Jo uoipododd #'21g
e ~<n_.__5 veliore ‘<n_.__I.v m%_wom%mwm_vg w%_womnwmw_uvop (P) dwi1} uo sbpBLIoW
W30 Jod 9y Wad Jed g =][e]o) ﬁ.uc jJuad Jad Gy Ellele) po.c juad Jad 0L 10 jual J19Yy3 And 03 9|qp Bulag 10U Jodal
oym Aylj1gosip yim ajdoad Jo uolodold £21¢ Buisnoy
AN[IgPSIP 3INOYIUM AN[IgPSIP YUM AN|I9PSIP INOYUM AN|I9PSIP YUM 2INn29s
pup s|qp3s

(S|o3UBI 830ALId Ul
pUD SWODUl MO| D UO 8q 03 A|3X]|

Y1]pay |LIUSW Ja100d 1M Pa1DID0SSD

S yoIym ‘BUISNOY SNO1IDIId JO WO D S| UOIIDPOWIWODID

(eSIPIUSI ©3DALID Ul PUD SWODUI MO| P UO &G |DIUBA ©3DALId U] PUD SWODUI MO| D UO Bulag :8|pUORDY (414
01 A|9>|1| 840U 84D AJ|IgPSIP Yim a|doad) ’

aspaJou|

.(4) AU|1IgDSIP INOYIM SsOUY

St @IS 3__50%_3. Uam sdoad) (S10z 'ovas) SS'L 01 9AID[SJ S191US4 91DALId 21D PUD UOINGLISIP
(6lLe .@N L) (9L0Z 'vaTiH) 89'L 2WODUI 8Y3 JO U8 Jad Ot 3SOMO| 8Y3 Ul 84D
vee oym Ajlj1gpsip yim ajdoad Jo uoluodoud 2zLe
(SL0T 'Ovas) (SLoz 'Ovas)
Juad Jad 97 Juad Jad gL
L(D) |[PIUSI 81DALID Ul 840 PUD UCIINQIISIP
(£10T 'VaIH) (£102 ‘'VaTIH) (9L0T 'vaiH) (9L0T 'vaiH) SWODUl 83 JO U8 Jad Q17 31SOMO| 8y Ul 84D
jued Jad 8’9 U8 Jad gL jJued Jad €8 U8 Jad gEL oYM AIgosIp Yiim ajdoad o uoiiododd 71T
AM[IGPSIP INOYIM AM[I9PSIP YUM AN[I9PSIP INOYUM AM[I9PSIP YIM
‘Aluo Buliojiuow
() AjigoSIP INOYHUM 10 POPUSWIWOD3
(¢BuIsNoy s|gpployoun ui &g 0y (sBuUISNOY s|gppIOHDUN Ul ©F 0} A|9Y|| 9S0Y3} 0} SAI1D|24 SWODUl pjoyasnoy J1ayl 4O Jusd “1X93U0D |DUOIIOU
A[o31] 810w 840 AY[IgPSIP Y3M 9]dodd) 2Jow 24D A|IgDSIP YUm 8|doad) J19d Qg pPa99Xxd S350 BuISNOY 9SOYM UoIINQLIASIP 49pP0.4q AQ USALIP
. ) abupbyd :upbAs|aI
W S0Z QUOdUl Y3 JO JUSD Jad Q7 3SOMO| BY3 Ul .m.;.o -
oym Ajljiqosip yum ajdoad Jo uoiodoid Z'1L'e :
Aigosip
yim sjdoad
(£10Z "vaiH) (£102 'VaTIH) (9L0T 'vaiH) (9L0T 'VaTIH) (0) ®WODdUI p|oyasnoy J1ay3 JO Jusd 104 Buisnoy
Juad Jad 6 juaduad zgL Juad Jad g Juad Jad OLL J1ad Og pa99Xd $3500 BUISNOY 9SOYM UoIINQLIASIP w_nov.\_oto
2UWODU| Y3 JO JUa2 Jad Q7 3SOMO| BY3 Ul 84D 25D349U|
ANIGOSIP INOYHM ANIGOSIP YHM ANIGOSIP INOYHM ANIGOSIP YIM oum AUNIGESIP Uaim 81dodd Jo uoRodold LIt Lz

9]qISS999D pUD 3|GPPIOYD ‘B1qDIINS ‘B|qIX3[4 94D IDY3 S89310Yd Buisnoy aApYy AM|[IgDsIP YHM 3jdoad :6uisnoH L'z awo23n0

Bulaqg||em pub Buisnoy ‘Yj|paH @

34



(Pu) (4) AMjIgpoSIP

24N30911yoJ0 ou Ym ajdoad 03 SAIID|3J (SODIAISS AUNUIWIOD
SOWO02IN0 JUSWUISA0SD UDLIOIDIA PISIOpPUD pub SalJpIqI| ‘S9DIAISS |POIPaW ‘sdoys Buipn|oul)
UM JUSWUBI|D Ul JusawdoloAsp 24NNy 404 SWOY WOJ4 S9DIAISS |DIJUSSSS O} SS90 dADY

oym AljIgosip yym sjdoad Jo uolpiodold €12

(PU) (D) (S921AJ8S AUNWIWIOD

21N30311Y2J0 , )
: puUD Sa1JDJQI| ‘'S2IAISS |DOIPaW ‘sdoys Buipn|oul)

SOWO0I1IN0 JUSWUISA0L UDIJIOIDIA PasIOopuUS

SWOY WO S9DIAISS |DIJUSSSS 0] SS9000 SADY Buisnoy
Ym Juswubio ul JuswdolsAsp 84NNy 04 UM ALIGDSIP L3t 5d0ad 40 Uoiodold e61Z m_n.op_sm
aspaJou|

(Buisnoy 41yl Y3m paysiiossip g 03 (Buisnoy Jiays aim (4) AHIQOSIP INOYHM SSOY] O3 SAID|SJ SAI| Ay Sl

PaYSIIpSSIP 99 03 A|9¥1] 840w

AJ93{1| 810U 240 AY|IGOSIP Y3M 9|doad) e e

UDIYM Ul WOy aY3 Yim paysiipssip bulaq 3iodad

gl 802 oym Ajlj1gosip yym ajdoad Jo uonuodoid Ze1Le
, ; (910T 'VaTiH) (9L0T 'VaTIH)
(£10Z 'vaiH) (£10T 'vaTIH) SUSIDSS] LIS PSSl o) SAIl As
juso Jad ' U990 Jad g pays! .._o pays! ,._o (P) A1 AdY3
jueouad ge juao Jyad g9 YOIlym Ul Swoy ay3 Yim paysi3pssip bulog juodau

oym AJj1gpsIp yiim ajdoad Jo uoluodoud L'ELg
AN[I9OSIP INOYHM AN[IgPSIP YUM AN|IGPSIP 3INOYIM AN|I9PSIP YUM

penupuod I

35



(£10T 'VaIH)
Jua2 Jad §'8g

(£L0T 'VaATIH)
Jua2 Jad 605

(VaiH)
Bulwooylio) oI

JD3A 3SD| 8Y3 Ul 3SI13USP 8Y3 BUISIA Ju0dal
oym Alj1Igosip yim sjdoad Jo uoiodold §Z2Z¢

(S49>0WS JuUBIIND 8q 01 A|oY1|
940w 24D A)|I9DSIP Y1m a|doad)

(4) AHj1gpsip 3noyum ejdoad
0} SAI}D[SJ SISOWS JuUS4IND Bulaq Bulpiodal

(Yyo3y paipi-y|es
JUS||90X3 40 POOB AJSA J0dal O}
Al9X1] sS9] 940 A)[IGPSIP YHM 9]d0ad)

(LLOZ 'SHN) 250

(9L0Z 'vaTiH)
juao Jad €09

(9L0Z 'VaTIH)
Jua2 Jad 87

1uad Jad 009

Juad Jad Q'Le

(SLOT "OVas)
AYljIgoSIp 3noyUM
s|doad 404 L3P ON

(SL0Z 'OVas)
quad Jad /1g

AM|I9PSIP INOYHM

AYIgOSIP YU

AM|I9PSIP INOYHM AN|IGPSIP UM

(°) Yaeay
Po10I-}|9S JUS||90X3 4O POOL AJSA JaY1Id Jodal
oym AljIgosip yim asjdoad Jo uolpiodoud |'LZe

44" oym Ayjigosip yum ajdoad Jo uoniodoud 22T
(SLOZ 'SHN) (SLOZ 'SHN)
juso uad gglL juso uad Q6L (D) s4e30wWs jualInNd Buleq Bulyiodau BUIAIl Ayajoay
oym Alj1gosip yym sjdoad Jo uolpiodold £22¢ aspa.ou|
AM|IQPSIP INOYUM AM|IQPSIP YUM 7zt
(8n110pUl A|[02IsAyd oq 01 A[@31] (4) AigosIp Inoym
2JoW a4 A|IgSIP Ylm ajdoad) o|doad 03 aAIp|a4 SAI3ODUI A||P21ISAYd Bulaq juodal
14} oym Ayjigosip yum ajdoad Jo uonodoid 22z
(SLOZ 'SHN) (SLOZ 'SHN)
Jua2 Jad €01 Juao J4ad || () ®A10DUI A||PDISAYd Buleq Juodau
oym AljIgpsip yim sjdoad Jo uolpodold L' e
AY|IQDSIP INOYUM AYIgPSIP YUM
2JN309}11Yy24D (pu) sa|qpl1aban
SOWO0DINO JUBWUISA0S UDLIOIDIA PISIOpUD puUD }INJJ JO 833Ul A|IDP UBIDLYNS BUILWNSUOD
YHM Juswubl|o Ul JuswdojaAsp a4niny JoH A3IgpsIp yum ajdoad Jo uoniodoud £1Z¢
(Y} o3y paloI-4|9S JUS||9IXS 1O POOL AJSA
uLOQO\_ [exl >_®v___ SS9 24D \»u.___O_Cm_U YHm Q_QOQH_V As_v >P___ch_ﬂv noyam O_O_OGO_ 0} SAID|SJ Y3 odaYy
B G510 po104-}|9S 1US||90X 40 POOL AJSA Jaylle Jiodal
oym A Igpsip yim ajdoad Jo uolpododd 21T
(9102 YA TH) L0 Y |'lqesip y | 4 ¢le yaoaY
|p2I1sAyd
(SLOZ 'SHN) (SLOZ 'SHN) ospaJou|
1ua2 Jad §'G9 Juao Jad 8'6E YAE

s91ppdn 8L0¢ 403p21pu|

Bulaq||om |po1sAyd pup [pluswW |PwiIdo J419Y3 9A3IYID AJ|IgPSIP Ym 9|dodd :Y}HP3H Z°C awo21n0

36



(S©2UBJDHIP JUDDYIUBIS A||DD13SI3OIS ON)

acl

() Ajpgosip

1NOY3IM 8SOY3] O] SAID|S4 SYJUOW 177 1SD| 8Y3 Ul
U99.2S J92UDD [oMOQ D BUIADY 110dad OYM QS 490
pabp A)jIqosip yum ajdoad jo uoiiododd L2 T2

(SLOZ ‘SHN)
U892 Jad §'9g

(SLOT 'SHN)
quadJad |'gg

(P) syauow g 3so| syy Ul
U93.40S J92UDD [MOQ B BUIADY J0da) OYm QG J9A0

pabp AJljIgosip yum ajdoad Jo uoniodoid OLZZT

ANIGOSIP INOYUM ANIGOSIP UM
) 6

(S@0UBJBaYIp JUDDYIUBIS A||D213SIIDIS ON)) AY|IQOSIP INOYLUM SSOU] OF SAIID|S4 SYIUOW 7 1SD) 20
S6°0 a1 Ul WpJBoWWDW B BUIADY 1i0dal OyM QS J9A0 Ayypay
PaBD AY|IGOSIP Y3IM USWOM JO UoiIodoid 622 esbalou|

A

(SLOT 'SHN) (SLOT 'SHN)
Juao Jad €05 jueo Jad g/ (P) SYIUOW g 3P| panupRuod

Y3 Ul WoJBowwpnw B BUIADY 110da) OYM O JOA0

A|I9OSIP INOYHM

AN|IGPSIP UM

pabo A}|IQOSIP Y}IM USWOM JO uolpodold 82T

(u®o.os aunssaud poo|q b BulAby podau
01 A|9>|1| @10W 84D A|IgPSIP YHm a|doad)

(4) AN[IQDSIP INOYUM 8SOY) O} SAIRD|SJ SYIUOW
1SP| 8Y3 Ul Usa4ds aunssaud poo|q b BulAby JJodau

37

SO'L oym Ajlj1Igosip yam sjdoad Jo uoluodold £ 22T
(SLOZ 'SHN) (SL0Z 'SHN) (0) SYIUOW Pz
ueosed 768 e sad 16 1SD| 8Y3 Ul US3a42s aunssaud poo|q b BulApby 3Jodau
AYJ19DSIP INOUIM AJIGDSIP UM U Al 22 U Cllelerel fo Ll lee o) S5t
(40BA
1SD| 83 Ul 1S13USP 8y} BUNISIA 110dsJ (VaTH) . () Aiqosip psomu_\s m_o_oooﬁ_“0p
03 A|91| SS9| 940 AY|IQPSIP Yim 3|doad) Bulwooyio) pIPQg SARIRlEN AR SR SR L SRR SR S t.o. m.L
oym AljIgosip yim ajdoad Jo uolpodoud 5222
L80

403p2IpU|

panunRuod ¢



(Yypay |pusw Jood podau 0]
A|23]1] 810w 84D A |I9PSIP YIm 8|doad)

(Yypay |pusw sood piodau 0]
Al23]1] 810w 84D A)|I9PSIP M a|doad)

(€))
Ajl|igpsIp 3noyim sjdoad 03 8ARD|aU (ZL4S) ASAINS
Y3|03H gl WI04-10oYS 83 JO JUSUOAWIOD [DIUSIA

€Sl vSL oY1 AQ paJinspaw SO SSaJ3sIp |P2160j0YdAsd Juo0dal

oym Alj1gosip yyum ajdoad Jo uoniodoid 7'€2¢

(10T 'VaTIH) (10T 'VaTIH) (9102 'vaiH) (9L0Z 'vaTIH) (D) (214S) AoAINS Y3joeH
juao Jad ey juao Jad /79 juao Jad O'sy juao Jad |'69 €l WJ04-10ys 8y} Jo Jusuodwo) |[Dusiy
AQ paJnspaw so Yyijpay |piusw Jood podal

AIGPSIP INOYUM ANIGPSIP YUM AJ[IQPSIP INOYUM A|IGPSIP YUM oym AJjIgqpsip yim sjdoad Jo uoipiodold £€ZC

(ssa43s1p |P21B0|0YOASd Ju0dau 03
A9} 840U a4 AY|IgOSIP Ylm 8|doad)

(ssaJ3sIp |P2160joY2ASd Juodau 0]
A1 10w a1p AJjIgosIP Yim o|doad)

() AM[IgosIP InoYUM
o|doad 03 aAIID|a (OLY) B|PIS SSBIISIP 49|SSSY 9Y}
AQ paJinspaw Sp SSaJ3sip |P2160|0YdAsd 1iodal

N 5t L8l oM AIGDSIP Ym ajdoad Jo uoipodoud ZETT
(£10Z 'YaIH) (£10Z 'YaTIH) (SLOZ 'VaTIH) (SLOT 'VaTIH)
jJuao Jad g'eg U902 Jad g9 jJuao Jad 9Le Jua2 Jad 765
(5102 'OVas) \ (D) (OLM) 8|POS SS8J3SIP 48|SSSY
A|IGDSIP 3NOYHM (st0e oMo.mv aY1 AQ paJnspaw Sp $sa.1sIp |P2160j0YyoAsd 1i0da
s|doad Jo} LI0P ON 90 13d 8’59 oym Ay|igosip yum sjdoad Jo uonodoid L'e'ee
AN|IGOSIP INOYUM ANNIGOSIP YUM AIIGOSIP INOYUM ANIIGOSIP YUM

sa3ppdn 8L0T

yoay
|pjUBW
aspaJou|
€ce

panuiRuod Z'Z

38



(9oual|IsaJ 4O s|oAd| ybiy Juodal oy
Al19X1] ss9| 810 AJ[IqosIp YHm 9|doad)

() Ajigosip
INnoyym ajdoad 01 aAIp|ad ,diyspipy pup ssau||l
18140 >2DQg 92UNnog 03 puUs}l, pup ,86upyd 03 3dPPL

(SLOZ ‘SID)
Juao Jad 97/

280 01 9|gp, 240 A3Y3 30Y3 ©nJ3 A||pNsSn SI 31 30Y3 99460
oym AJ[IgosIp Yium ajdoad Jo uoipuodold 22 eT dousljisad
Y ARER . aspaJoU|
cee

(SL0T ‘SID)
Juao Jad |9

AY|IGOSIP INOYIM

ANIGOSIP YHM

(0) ,diyspaoy pupo ssauj|l

181D %0DQg 90UNnog 0] pus), pup ,86upyd 01 3doPD
01 8|gp, 840 A8Y3] 10Y] 8nul A|jonsn s1 11 1Y) 88160
oym AlljIgpsip yim ajdoad Jo uolpodold L'gee

(Bureqg||am yBiy 1i0deu 01 A|ay||
$s8| 240 A}l|IgPSIP YIm 8|doad)

0,0

() Ajigosip

1noyum sjdoad 01 8AIID|ad (Q0L-L ©BuD.) 8|P2S
Bulaq|iem aAoslgns ayy uo Jaybly 4o g/ podad
oym A)ljIgpsip yim ajdoad Jo uoluododd v1€¢

(SLOZ ‘SID)
U892 Jad G

(SL0T ‘SID)
U992 Jad §'6S

(P) (OOL-L BupJ) 8PS
Bulaq|om aAnRoa[gns sy uo Jsybly Jo o/ Hodal
oym AM[IGPSIP Yim ajdoad Jo uoipodold £1ET

UOI110DJSIIDS

AY|I9SIP INOYIIM AJ|IGPSIP YUM
T[S ETN]
9spaJou|
(uonopysips ajl| ybiy Juodau 0] A|a31| Sso| En A sl ez

24D AY[IOSIP Yim 8|doad)

9.0

INoym ajdoad 01 SAIID|SI QL 03 | 4O 8|DIS D UO
Jaybiy 4o / Buleg UoI1O0JSIIOS 81| ||PI9A0 Jiodal
oym Alj1gpsip ym ajdoad Jo uolpodold g Lee

(SLOZ ‘SID)
Juao Jad /88

(SL0T ‘SID)
Juad Jad £/9

AM|I9PSIP INOYHM

AJ|IGOSIP YU

(P) OL 03| JO 3|PIs P
uo Jaybiy 4o /£ Bulaq UoI3oDSIIOS 84| ||PISA0C Hodau
oym Ajjiqosip yum ajdoad jo uoiiodoid LL'eT

39

SOAI| 119y} JO S303dsD || ul Bulag||am Jo |9A3] Y61y b adualiadxa AJjigpsip Yum ajdoad :6ulaq|idom £°¢

sa1ppdn 8L02

awo23nO




(4) syuow gL 1so|
(3UBWDSIY JIDJUN PUD UOIIDUIWIIDSIP [DJousb
SY] Ul AlJIDJun papadl Bulag JO UOIIDUIWIIDSIP
Ji0dau 01 A|931] 910w 84D A |I9DSIP YIm 8|doad)

} |DJBuUsb paousliadxa oym A11|IgOSIP INOYIIM Lo b

sl /Yyum sjdoad Jo uonuodoud sAnpey ZZLE
Jpjun
) q 9spa129Q
(rioc M_mo.v mioe Mmo.v (0) SYIUOW Z| ISP 843} Ul AlJIDJUN Pa108I) (A%
uso Jed g9l S Jed ere Bulaq Jo uolIPUIWIIDSIP |PJBUSb 9ouUslIadXd
AM|IQOSIP INOYUM AM|IQPSIP YUM oum Alligpstp yatm sjdoad o Uoplodoid LzLe
syuow
(Ovas) ZL 1SD| 8Y1 Ul Su2A0|dUId WO} UOIIDUIWIIDSIP UOIIOUILLIDSIP
Bulwooyio) pQg pa10|a4-A1|IQPSIP Paoualladxa BulAby Jodal pa3D[os

oym Aylj1gosip yum sjdoad Jo uoniodoud gLLe -AujIqoSIp

9spald9Qq
, syuow

(SL0T 'Ovads) p Lre

ued Jad g'gl ¢l 3SP| SY3 Ul UOIIBUIWILIDSIP Pa1b|S4-Al|IqOSIP
+ Buiyiodau AjIqpsIp yim ajdoad Jo uonaodoad L'LLE

uaz1319 49Y310 AUD SD pa329dsal pub pasiub0234 Sb 34D AJ|IgDSIP YHUM 9|dodd :309dsay L'E |wo23no

A}9)DS pup ssauJip4 '@\0

40



([4PP 49140 DBID |DOO|
J19Y3 Ul Bu|om aosun Bulj@a) 3uodau 03
A3l 810w 1D AY[IgpSIP Yum ojdoad)
(rLOT'SS9O) LLL

(1) 40P 4910 DBID |PDO| JIBY]
ul Bui|om a4psun Bul9a4 podad oym A |IqoSIp
INoYyM/yim ajdoad Jo uoiodoud aAnpey 9°1'2e

(¥LOT 'SS9O)
1usd Jad 0z

(¥L0T 'SS9)
Juad Jad 8'¢eg

3|gD|IPAD DIOP ON

(SLOZ 'OVvas)
SJDP JOHO DAID
[DDO] JIBY3 Ul Bu|om
2josun Buiesy
Jodau juad Jad 662

(0) JJOpP JoYD
031D |0O0] JI8Y] Ul Buld|oMm a4psun Buljea] Juodal
oym Ay|igosip Yyam sjdoad Jo uonodolid §1ZE

AN[1QDSIP INOYUM AN|I9PSIP YUM
(O]4op 48140 BWOY 10 a4psun Bulea] (1) Y40p
J10dad 01 A|931] 810W 240 A |IQSIP Yim 8|doad) 1910 WOy 1D 9josun Buljeay 3uodas oym A|IgDSIP Ayo4ps
Lee INoyHUM/Yam sjdoad jo uoiiodoid sAnpISY v'L'TE Alunwwod
9SDaIoU|
(PLOT 'SS9) (PLOT 'SS9) Lze
quad Jad 9¢ quad Jad g/

3|gD|IPAD DIOP ON

(SLOT 'Ovas)
SJOP JOUD Swoy
10 9josun Buijosy

1odau quad uad Z'oL

AYIGOSIP INOYIM

ANIGPSIP YHM

(D) >JPpP 49140 BWOY 1P a4psun Buljea) odal
oym Ajigosip ypm sjdoad Jo uoiodoid €12

24N30831Y240

SSWO02IN0 JUBWUISA0LD UDLIOIDIA POSIOPUD
U3IM JUsWIUBI|o Ul Juswdojaasp aining 4o

(1) Abp ay3 Bulnp
awioy 10 ajpsun Buljeay Juodas oym A|IgoSIP
INoYM/ym ajdoad Jo uoijuodoud sAnpIaY Z'1Z'E

3|QP|IPAD DIOP ON

(SL0Z 'Dvas)
ADpP 8Y3 Buinp swoy
10 8josun Buijesy
J1odaJ qusod uad g'e

AU|IGOSIP INOYHM

AN|IGPSIP UM

() Abp ay3 BuliNp swoy 1o 8josun Bul|eay 11odal
oym Alj1gpsip yim sjdoad Jo uonuodoud ['L'Ze

103D21pUu|

1

pP2329930.4d puD 94N23S |93} PUD A134DS Ul dAI| A3[IgPSIP Y3IM 3|dodd :A19JDS Z'E awo21n0O




JUDDYIUBIS A]|D213S130IS JON €

uonpndod ayy
ul [nJBulubaw 8q ADW 82U IP SAIID[SJ [} NSal
JUDOUIUBIS-UOU UIp|dX ADW 9ous|PASId MOT :910N
(eSYUOW gL 3sbd ay3 ul
9DUBS|OIA |PNXSS Buloualiadxs Jiodad 01
Al9I| 810w a4o ANjIgpSIP Yam o|dosad)

91N39911Y2.40
SSUWO0INO0 JUSWUISA0D UDIIOIDIA POSIOPUS
UM JUSWUBID Ul JuaudojaAap a4n3ny o

(1) ©@2Ud|0IA |[PNXSS Bulousiadxa A|IgOSIP
1NoYyMm/yiim ajdoad Jo uolpiodoud aAnpey 922 E

08¢
(8L0OT 'SSd) (8L0OT 'SSd)
VE W ETe rall Juad Jad g
AM[19DSIP INOYUM AN[I9PSIP YUM

(SSd)
Bulwooylio) oI

() 92US|OIA [PNX3S BuldousLIadXd
AMIgosIp yum ajdoad Jo uonuodold S22

(SYyzuow g1 3spd ay3 Ul JUBWISSDIDY

92Ud|OIA
pup Bupy|is Bulousiiadxs Juodau 03 8/M2sIyaIb ) |puosiad.iajul
SOUWO0DIN0 JUSWUIBAOD UDIIOIDIA PISIOPUSD JusWISSPJIDY pupL BulX|PIS Bulousliadxa A} |IQPSIP ;
A2l 840w 8Jo AY|IqOSIP Yuim o|doad) o Jo sadualIadXxa
Y}M Juswubl|o Ul JuswdojaAsp a4niny 104 INoYyUm/yum ajdoad Jo uoijuodoud sAnpIeY 2 TE :
08¢ 9doNpay
ccCe
(810Z 'SSd) (810Z 'SSd)
qusd Jad /7| 1uso Jad g (SSd) (D) JUBWISSLIDY PUD Bu|ls Bulousiadxs
Buiwooyio) pIPQg A)l[IgpSIP Yim ajdoad Jo uolpodold €22
AY|IQDSIP INOYHM AYIgLSIP YUM
(SYyjuow gL 3sod ayj Ul 92Us|0IA
|P2ISAyd Buioualiadxs Juodad 01 A|aX1| SM29UY2ID (4) ©2UB|0IA |P2ISAYd Bulousiiadxs A)|IqOSIP
2J0oW a4 A|IgDSIP Ym o|dosd) SLOIN0 JUSLLLISAOD UDLIOIDIA paslopu INoym/yum ajdoad Jo uoijuodoud sAnpISy 22T E
o mm..w : YHM JuUSWUBI|D Ul JuswdojaAsp 84n3ny 104 : : : :
(810T 'SSd) (810Z 'SSd)
juadJad g'e quad Jad /7 (SSd) (D) ©@2oUd|OIA [P2ISAYd Bulousliadxa
Bulwooylio) oI AMIgpsIp yum ajdoad jo uonuodoud L'z Ze
AN|IGPSIP 3INOYIM AN[IGPSIP YUM
©JN3093Y2JD (pu) syauow gL 3sod ay)
SOUWO0DIN0 JUSWUISAOS UDIIOIDIA PISIOPUSD Ul WIJD JO JUSPIOU| SUO ISPS| IO BuldusIISdXd
Y}M Juswubl|o Ul JuswdojaAap a4niny 104 AMIqosip yum ajdoad jo uoijuodold 6°1Z2E
A1940S
2JN309)Y2JD (Pu) (4) odsup.y e
SOUWO0DIN0 JUSWUISAOS UDIIOIDIA POSIOPUSD o1|gnd uo ajpsun Bul|ea) J40das oym A|IgDSIP 5SDBISU
Y}M Juswubl|o Ul JuswdolaAap a4n3ny 104 INOYUM/Ym ajdoad Jo uoijiodoud sAnp|ay 811'7E 176 |

24N10211yoJ0
S2U09IN0 JUSWUISA0S UDLIOIDIA POSIOPUD
U3IM JUSWUBI|o Ul JUswdolaAsp 24NNy 4o

(pu) () JodsupJy 21|gnd uo a4psun bulea) podad
oym A)lj1gpsip yim ajdoad Jo uonuodoud £12'E

penunRuod z'¢

42



DO

YIUBIs A||0213S1303S JON €

(syuowl g1 3sod ay3 ul
92U3|0IA AUD Buldusliadxs Jodau 0}
A|23]1] 810w 84D AY|I9DSIP YIm 8|doad)

(SSd)
Bujwooyo) IO

A}l[IgpSIP 3noYyMm o|doad 0] aARD|a.
(IoNX8s 40 |P2ISAYd) 92UB|OIA AUD BulouslIadxa
AM[IgpSIp Yim ajdoad Jo uolpodold gL e e

6C¢C
(8L0T 'SSd) (8L0T 'SSd)
Juad Jad 'y Juao Jad /6
AN[IGPSIP INOYIUM AYIgoSIP YUM

(SSd)
Bujwooyo) bIOg

(jonxas 40 |P2ISAYd) 80US|0IA
Aup Bulousiadxs sjdoad jo uoipodold LLZZE

(Syjuowi gL 3spd ayj ul 8sNgp [PUOIJOWD
Jauupd Bulousliadxa Juodad 03 A[SY]|
2JoWw 84D A|IgDSIP Ylm a|doad)

€6l

(SSd)
Bulwooylio) by

AM[IqpsIp Inoyum s|doad 0}
SAI}D|8J 8SNQD |PUOIIOWS Jaulpd Bulouslladxa
AJIgpSIp yim ajdoad Jo uoniodoid OL'Z'ZE

92U3[OIA

(8L0T 'SSd)
juso Jad gy

(8L0T 'SSd)
juao Jad g6

ANIGPSIP INOYHM

ANIGOSIP YHM

(SSd)
Bulwooylio) pipg

9sSNQgD |PUOIIOWS
Jaupipnd Bulousiiedxe ajdoad Jo uoljuodold 6'ZZE

|puosiadiayul
JO saouaadxs
aonpay
cee

uonp|ndod syl
ul [njBulupaw 89 ADU 82USIIP SAIID[SJ [} NSa
JuPdYIUBIS-uou uIp|dxe ADW 9oud|PASId MOT 930N
(sSYauow g| 3sod ayj Ul 92Us|0IA
Jaulipd 91pwijul Buloualiadxs odad 0y
Al93{1| 810U a4 AY|IGOSIP YIM 9jdoad)

(l5°€ '6€°0)

S6'l

91N309}1Y2.40
SSUWO02IN0 JUSWIUIBA0S UDIIOIDIA POSIOPUS
Y3IM JUaWubBl|o Ul Juawdo|dAsp 24n3ny o

)
90UB|OIA Jaunpd a1pwiul Bulousiiadxs A)jIqoSIP
Inoym/yum sjdoad Jo uoijiodoid sAlnpI9y 82T E

(8L0Z 'SSd)
Juao J4ad 0

(8L0T 'SSd)
Juao Jad gL

ANJIGOSIP INOYHM

sa1ppdn 8L0T

AMNIGOSIP YHUM

(SSd)
Bulwooyuo) pIpg

aujjasng

() ®2UB|OIA Jaulipd s1pwWilul Bulousiiadxs
A|igosIp Yyam sjdoad Jo uonodoid £ZTT'e

panupRuod z'e

43



(Apn3s 03 3|gp Bulag 30U JodaJ 0} (4) AH|IgOSIP INOYUM 3SOY3 0} SAIRD|S

AlS3]1] @40W 240 Al|IgLSIP YIm a|doad) ‘0 Bupuom a11dsap Apnis 0] 8|gD 10U 84D ASY) |[984
9g'l oym AJlj1gosip yym sjdoad Jo uolpiodold tL'E'e
(YLOT 'SS9) (7LOT 'SS9)
juad Jad /9| Juao J4ad g8'ze (0) 03 BunuoM 81dsep ApN3s 03 8| 10U 84D AdY}
[984 oym A3|IgoSIP Yim sjdoad jo uoiodoid 1€°€ ELEREEED
ANJIQPSIP INOYHM ANIGPSIP YHM SASIYIL pub
ansund 0}
(&4 ul (1) A2|I9DSIP INOYIUM SSOY] O] SAIRD|S B4 SRIEEEe
BUIASIYOD 310 A5Y3 JOUM YHM PSYSI3OS Bulsg ul Buinsiyoo aID >m5 I0YMm .cu_>> _omcwDCm.wS >mc.u osadoul
Jodald 01 A|931] S| 24D AY|IQDSIP YiM o|dosd) e ; o Lee

|98} oym Aljigosip yiim sjdoad Jo uoipiodold ZLE'E

€L0
(SLoz 's1D) (SLOZ 'SID)
1uao Jad 0'e8 Jua2 Jad Z'09 () &4
ul BUIASIYDD 21D ASY3] 10YM YLIM PBYSIIOS 84D ASy3y
A doad d e
AM[IQOSIP INOYUM AN[IgPSIP YUM L

suol}p.JidsD 41943 9A31YdD pub ansand ‘Aj13uapl 03 s3ybid [pnba aAbYy AjIgpSIp YHm 3]doad :Ayuniioddo €€ awo2nQo

199|68u pup
asnqp jo
2JN12311Yy2JD 5od W PUD
SOW02INO0 JUBWUIBA0L UDIIOIDIA PISIOPUD JUaWdO|2ASP JoPUN SINSD3AN 'S umocw c.>ﬂ\_o_
UM JUSWIUBID Ul JUsWdo|aASp 84n3Nny 104 moanw_
vece
2JN12311Yy2JD (PU) (4) BulA|Ing @ousliadxa
SOW02INO0 JUBWUIBA0L UDILIOIDIA PISIOPUD oym AJ|IgPSIP INOYHM/YHM SJUSISS|0PD BuIA|Ing 40
YiM Juswubl|o Ul Juswdo|aAsp 84n3ny 404 pupo uaJp|Iyd Jo uoijuodoid SAIB|SY ZETE mmoro_\_maxm
9JN30331Yy2J0 2onpay
SOWO02INO JUSWUISAOD UDIIOIDIA Ummibco mﬁmwwmvomcmz_hm MML_Q__m_o\_mMMM_\»H_A_u_Qo_%Lm__o.c.p_ws B
Y3M JUSWIUBI|D Ul JusWdOo|oASp 24N3Nny 404 . 1opo P PIIYS 3 B digce

panuRuod Z'g

44



24N30311Y2J0
SOUWO02IN0 JUSWUIBSA0S UDIIOIDIA PISIOPUS
UM JUSWUBID Ul 3USWdO|9ASP 24N3Ny 40

1334 AQ 3UBWdO|9ASP JopPUN SOINSDSIA

A1jus jooyds 1o
AIqoSIP Y1im
usJipjiys
UDIIO]DIA JO
Bulaqjlam ayy
9spaJou| §L'Yy

uaypbispuy
papun4-9103s ul

UsIDBIBPUDY A|IqoSIP Y1im
(¢0) )] (M) usJipjiys
P|O-108A-1N0J POPUNY-9101S Ul PaUIIuUSpI
Buiwooyiol Lapg Buiwooylio) LIPg ALIQDS! M UBIBIUS 10 15AWINN 1o UDLIO)DIA JO
H|IqRSIP Yl PIIYS JO 48qWINN LYl JUsWaBOBUS
Y3 aspaJou|
1 A%%
Ajliqosip
|ooyos 3o Bulbuojaqg 4O 8suss P BUIADY INOGD YiIm squspnis
(EiSer) (e S|00Y9s 9301s Ul AY[IQOSIP YUM Sjuspnis UBLIOIJIA

BulWooyI0) PIDQ

Bulwooyuo) pIng

W04} sasuodsal aAlsod Jo aBouadiad LS LY

J0 Butaqjjom ayy
aspaJou| €1

(SS01V)
Bulwooylio) v

(SS01v)
Bulwooylio) by

ADS J19y3 9ADY 03 |00Yds Ul papoddns Bulaq
1NOQD S|O0YDS 91031S Ul AY|IQOSIP YIM Squspnis
wloJ4 sasuodsad aA13Isod Jo abpiusdiad T L

Bulysaiayul puo
uny Buluipa| Bul bW S18Yyowa} JIdy3 IN0gD

A)M|1Iqosip
Yum squspnis
UDIIO}DIA
Jo uoiponNpa
ul yuswsbobus
9Y3 9spaJdu|

(SS01)
BulWooylI0) P30

(SS01Y)
Bulwooypo) PIJ

BUlUID3] PUD UOI3DINPS Ul PR399NS pub 3BDBUS A|]DAIROD A|IGDSIP YHm 3jdoad :

S|00YOS 9103S Ul AH|IGDSIP YHM SIUSpn3s Ly
woJ) sasuodsal aAiRIsod Jo abplusdiad L'z LY
uJp3| 0} Pal}PAIIOW Bulaq
3INOQD S|OOYIS 8303S Ul AH|IQOSIP YHM Sjuapnis AM[IqosIp

wloJ} sasuodsau aA1RIsod Jo abpjusdiad ZLL Y

punisiapun
pup uJPa| 03 Way) Bbuibobus Jayopa] J1ay3]
INOQD S|OOYDS 91031S Ul A} [IgOSIP YIM SJuspnis
woJ} sasuodsal aAiRIsod Jo abojuadiad 'Ly

IS PuUD UOIIDINPT L'ty

Y1IM sjuapnis
UDIIO1DIA JO
JUSWSASIYDOD
|puUoI3DONP3 3Y3
aspaJou| 'Ly

2Wo21nO

S9Al| bullnglijuo) %

45



9JN3093Y24D
SOUWODINO JUSUWUISAOD UDLIOIDIA POSIOPUD
Y3IM Juswubi|o Ul JusuwdoljaAsp a4niny 404

(pu) WswAo|dwe wJiel-buo| ul
24D Oym AIgpSIp Yyum ajdoad jo uoiuodold L'1Z Y

(sgol [I1Xs-yB1y ur oq o3 Ajox|
sp 3snl a4o AJ|IgDSIP Ym o|doad)
660

(sqof [|X{s-yBiy Ul 8q 03 Ajy||
$$9| 24D AJ[IqESIP YHim o|doad)
160

(4) AM[IgPSIP INOYIM SSOU} 0} SAID|S

(S49>41OM SSPDJ} PUD SUDIDIUYDS] ‘'s|puolssajoid
‘'suebpupuwi) sqof |1Xs-ybiy ul paAojdws aio
oym Ayljigosip Yyam sjdoad jo uonodoid 9Ly

1ua2 Jad 1S U992 Jad 1S

(9102 'vaTiH)
Juao Jad 8'eg

(9102 ‘'vaniH)
Juao Jad Z' 61

AN|IGDSIP INOYHM AN|IGPSIP YHM

AM[IGPSIP INOYHM ANNIGDSIP YUM

(D) (S49>40M SBPDUI] PUD SUDIDIUYDS] ‘'s|puoIssajold
‘'susbpupwi) sqof |1Ms-ybiy ul paAojdws a4
oym Aylj1gpsip yim sjdoad Jo uonuododd Sz

(paAojdwalspun ag 01
Al@>1] @10W 84D AU[IgPSIP YUM 9|doad)

89l

(paAojdwadspun ag 0} A|XI|
2J0W 24D AY|IgDSIP Yim o|dosd)
LLL

(4) AN[1gDSIP INOYIM SSOU) 03 SAIID|S4 (831] P|NOM
A8y3 upyi suinoy Jamaj Buidom) paiojdwaispun
240 Oym Al|IgpSIp yim ajdoad Jo uolpiodold 112

(£10T 'VATIH)
U892 Jad 9|

(£L0T 'VaIH)
Juad Jad Z'€e

(9L0Z 'vaTIH)
Juad Jad /L

(9102 ‘'vaTiH)
Juad Jad |/|

AY|IGPSIP INOYIM AYIQOSIP YHM

AY|IGOSIP INOYIM ANIGOSIP YHM

(P) (1] pInom
A8Y1 UDY3 SINOY Jomay Buidaom) paAojdwalspun
24D oym Al|1IgpSIp Yyim ajdoad Jo uonuodoud §12 Y

(poAojdwae aq 01
Al91| ss9] 91D AJljIqpSIP YHm s|dosd)

(VvaiH) 190

(peAojdws eq 01
AlS31] SS8| 240 AY[IQPSIP YiM 8|doad)
(uostpdwod vdiH) 29°0
(uosppdwod JVYAs) 99°0

() AMpigosip
INoyrIm ajdoad 03 aAIRp|aJ paAojdws Bulaq yodad
oym Ajlj1gosip yym ajdoad Jo uoiodold gLzt

(£10T 'VaTIH)
Jusd Jad 0L

(£LOZ 'VaIH)
Juao Jad §'ey

(9L0Z ‘'vaTIH)
Juao Jad |1OL

(910 ‘'VaTiH)
quad Jad Z' ey

(SL0Z 'Ovas)
juao Jad g9

(SLoz 'ovas)
qua2 Jad 'Sy

ANIGPSIP INOYHM ANNIGPSIP YHM

sa1ppdn 8L02

AY|IGOSIP INOYIM ANIGOSIP YHM

aulesbg

(0) paAojdws Bulaq j4odau
oym AyjIqpsip yam sjdoad jo uoipodold LI

juswAojdwa
9SDaJIdU|
Ly

po922ons pup dojaAap 03 sa13iunjioddo aApby pup juswAojdwd a|qpulP}SNS pub 3|qIX3|4 Ul pabpbus 94D A3jIGDSIP Yim 3jdoad :juswAojdw3 z'1

awo23n0

46



JuUDOUIUBIS A||D213S1103S 10N €

24N309}1Yy2.4D

(pu) syuswisnipo

SSWO0IINO0 JUSWUISA0LS UDLIOIDIA pPasiopus 9|gpuUOsPal pUDL UbISap qof 03 SS820D SADY juswisnipo
Y3M Juswublo Ul JuswdolaAsp a4niny 104 oym Ajlj1gosip yim sjdoad Jo uoipodoid 2y 2t ubisap qol
pub Ay|iqIxal)
©4N3091Y24D qol aspaJouj
(PU) SIUBWIBSBUDIID HIOM 9|qIX3|4 O} SSOI0D SADY -
SOWO0IN0 JUSWUIBA0S UDILIOIDIA POSIOPUD oum AUIIADSI M o1dood 16 LomIedoid 147 ey
YHM Juswubl|o ul JuswdolaAsp aaniny 1o UM AUIQDSIP LM 9 s b diver
(sAN[IqosIP Yum ajdoad jo
Bui3de2oD 24D S92D|dMJOM DY BA31|9]
01 A|o3l| ss8| 84D 3___.38__0 Yum ajdoad) 2op|dI0M
980 21N109]1Y2.40 20D|d>J0M BY3 Ul a3 Ul AHIqOSIP
g G A SOUWODINO JUSUWUISAOS UDLIO}DIA POSIOPUD AN|IQOSIP YUm o|doad Spaomoy SOpNI0 |LIsusb cp_>.> w_.a.oma
SOPNIMIY AUUNWIWOD) SSPNINY ANUNWWOD) YHM Juswubl|o ul JuswdolaAsp aininy 1o aAnIsod Buipjoy sjdoad Jo uoipiodoid €T SPJOMO}
Juao Jad 8/ jJuad Jad Q'L sapn1mD
] n P aAnIsod
H[19PSIP INOYIIM H|IQPSIP YHUM aspaJou|
, 94N309}1Yy2J0 (PU) s1epo8d| J0IUSS PUD StobpubW ‘sesAo|dwd ey
(80T A9AING sOPMINY AHUNWIWOD)
. SOUWODINO JUSUWIUISAOS UDLIOIDIA POSIOPUD SO AM|I9PSIP YHm o|doad SpIaomol SOpNII0
que2 Jad g/ e
YHM Juswubl|o ul JuswdojaAsp a4niny 1o aAIlsod Buip|oy ajdoad jo uouodold L'EZ 1
(sAl410J plod 30U 840 Asy] 3oy) J4odau 03 (ADd JO SSauUUID) MO| 9ADY ABY] 98] 0} (4) A3IgPSIP INOYIM SOy
A1 @40W 240 AJI[IgOSIP YIm a|doad) A1 840w 210 AJI[IgOSIP Yim a|dosd) 01 9A1ID|8J ADd JO SSBUIIDS MO| D 9ADY ASY} |98)
¥6°0 6l oym Aljigqosip yim sjdosd Jo uoiuodold 2T
g G (9L0Z 'vaiH) ,
(10T 'YaTIH) (£10T 'VaIH) A1IGDSIP 1NOYIM (9L0T 'vaiH)
juao Jad ez que0 Jad g1z Hiq ._oo_ U que0 Jad g'gZ (o) Apd JO SSBUIID) MO| D SADY AU} [994
uad Jad 7'l oym Ayljigosip ypm sjdoad Jo uoiiodoid €2
AY|IgoSIP 3INOYUM AY|IqoSIP YUM AY|1IQOSIP INOYUM AY|IgOSIP YUM
Ayjpnb qof
(4) AJ|IgLSIP INOYHM 9spaJiou|
(sqol Ayijpnb-mo| Ul 8q oy (sqol Ayijpnb-mo| Ul 8q 03 Ajoy1| 9S0Y3 01 9A13D|aJ (AL JO SSBUUID) MO| ‘AJlUNdasuUl (a4

Al91| 810w a4o AN[IgoSIP Yum o|doad)
8tL

2J0W 24P AY|IgDSIP Yim o|dosd)
o'l

gol ybiy ‘puowap gol ybiy 043uod qof Mo :Jo
U0 1SD3| 1D) sqofl AjjoNb-Mmo| ul paAojduwis s
oym Al|Igpsip yim ajdoad Jo uolpodold 22 ey

(£10Z 'VaiH)
1ua2 Jad '89

(£10Z 'VaIH)
1ua2 Jad 99

(9L0Z 'VaTIH)
Juao Jad 96

(9L0Z 'vatiH)
1ua2 Jad 9'89

AY|IGPSIP INOYIM AWIGOSIP YHM

AY|IGOSIP INOYIM ANIGOSIP YHM

(D) (And JO SSaulID) MO|

‘Ayunossul gol ybiy ‘pupwap gol ybiy ‘|os3uod qof

MO :JO BUO 1sD3| 10) sqol AJljpnb-mo| ul paiojdwa
210 oym Al|Igosip yim ajdoad Jo uolpodold L'z Z v

panupuod Z'y

47



24N309}1yo.J0
SSW021N0 JUSWUIDA0L UDLIOIDIA POSIOpUS
U3IM JUSWUBI|D Ul JUSWdOo|aASP 24N3NY O

(PU) (4) AH|IQOSIP INOYHM SSOY3 O} DAIRD|S.
AuIgpsIp ysm sjdoead JO SWOodUl UDIPSIN LE Y

9JN3093Y24D
SOUWODINO JUSUWUISAOS UDIIOIDIA POSIOPUD
Y3IM Juswubi|o Ul JusudoljaAsp a4niny 4o4

(Pu)
(0) AMJIgpsIP Yam s|doad Jo SUIOdUl UDIPSIN SLEY

(dwi uo
S||19 419Y3 Apd 03 8|gpun Bulaq Jodau 0}
Al23{1] 840w 840 AJ|IQOSIP Y3M 8|doad)
vee

(oW1} uo abpBlIoW U0 Jual J18Yy) Apd 01 8|gD
90 10U 01 A|aX1| 810U 840 A)|IgOSIP YUM 8|doad)
9S¢C

(4) AjpigosIp InoyUm

9S0Y3 03 SAIID|SJ dWI} UO S||Iq duoyda|a] 4o spb
'A31014399]9 J19y3 Apd 0] 8|gp Buleg j0u Jiodau
oym A)lj1gpsip yam ajdoad Jo uoliodold e

(£LOZ 'VaIH)
Juso Jad '8l

(£10T 'VaTIH)
1uso Jad Z'g

(9102 'vaTiH)
Juao Jad I'gL

(9L0Z ‘'vaTIH)
Jusd Jad g'g

A|I9OSIP INOYHM AMNI9PSIP YM

AM[IGPSIP INOYHM AN|IGDSIP YIM

() dwW3} Uo s||Iq suoyds|ay 41O
SPb6 ‘A31014309|9 419y} Apd 03 8|qp Bulaq 30U Jodal
oym AljIgpsip yim ajdoad Jo uolpodold €1

(UoIINQLIISIP SWODUI 1ISBMO| BY3 Ul 8]
01 A|33]1] @10W 840 AI|IQLSIP Ylm a|dosd)
6S’l

(UOIINQIIASIP SUIODUI 1SOMO| 8Y1 Ul 8]
01 A|33]1] 810w 24D AI|I9LSIP Yim a|dosd)
9S'l

C))

AN|IQOSIP INOYLUM SSOY] O3 SAID|8J (|8AS| uosiad)
uoIINQIASIP SWODUl 8Y3] 4O U8 Jad Ot 1SOMO|
ay3 ul Ayj1gosip yim sjdoad Jo uonuodoudd gL ey

(£LOT 'vaIH)
Juao Jad 9'8G

(£10T 'VaTIH)
Juao Jad g89¢

(9L0Z 'vatiH)
uonnqguasip
Swooul 8y} Jo
JU92 Jad Ot 3SOMO|
oy3 ul Jusd Jad gg

(9L0Z 'vatiH)
uonngriasip
SWIOdUl 8Y3 JO JUSD
Jad Ot 3s9mo| sy}
uljuad Jad /g

AM|I9SIP INOYHM AN|IGPSIP YHM

sa1opdn 8L02

AM|IGPSIP INOYHM AMIIGPSIP YIM

aulesbg

(0) (j]aAs| uos.iad)
uoI3NQUIASIP SWODUl 8Y3] 4O U8 Jad Ot 3SOMO|
ay3 ul AJljIgosip yyum ajdoad jo uoiiododd LLE

sJ9WnNsuUod sp 33bdid134pd pup

diysinauaidaijus pup diysiaumo ssauisnqg ‘yuswiojdws ybno.ayj sawoosui 33p43uab A11j1qpsip Yiim 3jdoad :9ousapuadapu| djwouod3 g

9ouspuadapul
J]WOoU029
pup A3jIgpo1S
|o1oUDUY
anosdw|
LEY

48



sa3ppdn 8L0Z

91N30931Y2.40
SSWO02IN0 JUBWUIBA0L UDLIOIDIA POSIOpUS
U1IM JUSWUBI|D Ul JuswdojaAsp 24NNy 404

(pu) suonisod pajos|e
ul Ayj1gosip yum sjdoad Jo uoipodoud €2t

21N30311Y2J0
SSUWO0DINO0 JUSWUISA0S UDIIOIDIA PISIOPUS
UMM JUSWUBI0 Ul JuswdolaAap 24nyny 4o

(puU) sp4pog uo
Buiais Ajigosip yum ajdoad Jo uoiiodoid 2z vt

21N30311Y2J0
SSUWO0DINO0 JUBWUISAOS UDIIOIDIA PISIOPUS
YIm Juswiublp Ul JuswdojaAsp a4niny 104

(pu) (®PALId pub 21|gNd) 82UaNn|jul JO SB|0J JOIUSS
ul A3l1Igosip yam sjdoad Jo uoluodoud L'zt

saniunjioddo
diystapnoa|
9SDaIoU|
vy

(senss| upnjodull UO ALUNWWOD |pIsuUsb
OY31 UIYIIM ADS D 9ADY ABY1 1] |[994 01 A[S3]1]
SS9 940 AJ|IqPSIP YUMm 8|dosd)

S80

(4) A}IQLOSIP INOYIM 8SOY3] O] SAIRD|.

soNss| uppodwl U0 AHUNWWIOD [DJI2USb

9Y3 Ulyum ADS D 8ADY 0] 3|qD 84D Asy) Jiodau
oym AJlj1gpsip yaim ajdoad Jo uolpododd v Lyt

(¥LOT 'SS9)
Juad Jad 8'Gz

(7L0T 'SS9)
U892 Jad 0'Zg

ANIGPSIP INOYIM ANIGOSIP YHM

(D) saNss| JUP}IOodWl UO AHUNWWOD |pIsuUSb
93 UIyyM ADS D 9ADY 03 9|9 240 Asy3] Jodal
oym Al|1Igosip yim sjdoad Jo uoipodold €111

(dnoub [p2131j0d 4O DIAID D Ul ©q O}
AJ23{1] 810W 4o A}l|IGOSIP YUM 9jdoad)
6Ll

(4) AM[1GDSIP INOYUM 8SOLj} 0} SAID|SJ
dnoub |p2131]0d 4O DIAID D Ul POA|OAUL Bulag Juodau
oym Ajigosip yum sjdoad Jo uonodoid Z1v'y

(¥LOT 'SS9)
Juao Jad gL

(710T 'SS9)
jJuao Jad 9'G|

AN|IGDSIP INOYHM ANIGOSIP UM

()
dnoJb |p2131]0d 40 DIAID D Ul POA|OAU| Bulag Juodau
oym Ayjigosip yum ajdoad jo uoiodoud LLyy

S3I}AIFOD DIAID
Ul JUSWISA|OAUL
aspaJou|
vy

49

$410399S A} IUNWWOD pup 21|qnd ‘93PAlId SS0JI2D AjljIqisuodsaa pub diysiappa| jo suonjisod pjoy AM|IgDSIP Y3Im 3jdoad :@duanjju| 't awo23nNO




Development projects

The Absolutely everyone indicators and measures
are intended to be durable and lasting. Work to
increase their function and value is intended to
extend across the life of the outcomes framework.

In this report we outline two streams of work:

o work to increase the value of existing measures
and data

e prioritising future development work for
outstanding measures and data sources.

Work to increase
the value of existing
measures and data

The outcomes measures and data are by nature
well suited to measuring long-term change.
However, we know that some outcomes are also
likely to show measurable shorter term changes.
We are therefore working to make a more limited
set of indicators able to capture shorter term
outcomes. While the story they tell will not be
complete, it will provide valuable indications of
where change is occurring and emerging areas
for the government to direct its efforts.

The first part of this project is to identify measures
that will show short to medium-term change and
to communicate what those changes would look
like.

The second stage will be adapting these measures
to make them sensitive to smaller increments of
change in shorter timeframes.

This work will involve looking at current data
collection and identifying opportunities for
modifying current and future data collection
methodologies to pick up short to medium-term
change against identified measures. The intent
of the project is not to create additional progress
measures.

Development work
to address gaps

The primary tasks that will address gaps
in the outcomes framework are:

e developing an agreed set of principles for
prioritising gaps that are to be addressed

o developing data collection methodologies
to address prioritised gaps

e supporting the technical expertise of relevant
departments and program areas®

Principles for prioritising future
development work

A prioritising framework has been put in place
to map out which development tasks need to be
undertaken first, and which ones can occur later.

The principles of the prioritising framework are
summarised below.

1. Suitability for showing shorter term change

As outlined in the section above, there is
substantial value in tracking and analysing the
results of indicators and measures that are likely
to exhibit shorter term change. For this reason,

a primary consideration for future development
work will be to identify outstanding measures
and data that are likely to point to shorter term
progress.

13 As well as addressing gaps, this will allow us to be less reliant on data sources that are infrequent, have only relevance to the measure
and indicator or are not granular enough to capture Victorian trends.
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2. Relevance to people with disability

The Victorian Disability Advisory Council’s early
feedback on the indicators and measures was
that the council would like to be able to assess
progress in areas including:

e transport

o education

¢ housing

e upholding of rights and personal safety
e economic participation.

Accordingly, it will be important for a scheduling
of tasks to prioritise work on core rights and
services where people with disability expect to
see improvement over time.

3. Precedence of absolute measures over
relative measures

The focus of the outcomes indicators that were
introduced in 2017 is on absolute measures. These
measures tell us about the experiences of people
with disability and don’t draw comparisons with
the experiences of people without disability.

Relative measures compare the experiences

of people with and without disability. They

are useful for giving a sense of the scale of
disparities or inequities that may exist between
these two populations. However, they can also
place unwanted emphasis on disadvantage and
vulnerability, and are not well suited to illustrating
the strengths and ambitions of people with
disability.

For these reasons, developing data sources for
relative measures is generally a lower priority and
will form part of a second development phase.

4. Connection to Victorian Government funding
and policy levers

The Absolutely everyone indicators and measures
are person-centred and were not designed to

be dependent on current Victorian Government
funding and policies.

However, some indicators and measures do have
more direct connections to current Victorian
Government funding and policies. These include:

e transport and infrastructure accessibility

e eliminating discrimination and abuse,
especially within funded services

e increasing employment and career
opportunities, particularly within the
Victorian public service.

Where possible, we will look for opportunities
to draw on existing government activity
that can support data development.

Note on the AIHW disability identifier

The Australian Institute of Health and Welfare
Standard Disability Flag (the identifier) was
developed as part of the first implementation

plan of the National disability strategy 2010-2020
(see Glossary). The national identifier is intended
to allow existing data collections to gather
consistent information on people with disability,
with a focus on needs and capacities rather than
diagnosis. The identifier is particularly suited to
data collected by funded service providers.

With the support of the Victorian Disability
Advisory Council, opportunities to pilot the
identifier in Victorian Government services
continue to be explored.

It is anticipated that the identifier will improve
and expand data resources that can support the
Absolutely everyone outcomes framework.
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Victorian Disability Advisory

Council afterword

I am again honoured to present the afterword
for the annual report for Absolutely everyone:
state disability plan 2017-2020 on behalf of the
Victorian Disability Advisory Council.

The role of the Victorian Government in creating

a fairer, more respectful and inclusive Victoria has
come into sharp relief as the NDIS approaches full
implementation. Changing attitudes is the first
priority of Absolutely everyone for good reason.

There are more than one million people with
disability in Victoria, and the way we are treated
matters. We are pleased that the negative
impacts of the attitudinal barriers we experience
are being taken more seriously.

Delivering on the vision of Absolutely everyone
is every Victorian’s business because we are
one community. While the NDIS was a response
to a broken service system, its promise is full
citizenship and social inclusion.

In our view, this promise will not be realised
without disability policy being widened to target
those without disability. Community attitudes
that support inclusion should be reinforced,

and those that are known to cause harm

should be called out and challenged.

We may be at a tipping point. More than ever
before, the authentic voices of people with
disability are on our television screens and

in the mainstream media, changing attitudes
and challenging stereotypes.

We have celebrated efforts to increase the
voice and leadership of people with disability on
government boards and committees, especially
lifting representation of people with a cognitive
impairment, who too often go unheard.
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Unfortunately, we still feel less safe in our own
neighbourhoods compared to people without
disability. We know there is still a long way to go,
particularly in education and employment, and we
call on all levels of government to lead by example.

We helped shape Every opportunity: Victorian
economic participation plan for people with
disability 2018-2020 and argued strongly for the
inclusion of employment targets and affirmative
measures that create new opportunities and
pathways for engagement and advancement

in the public sector.

We look forward to the development and
publication of measures and indicators for
the education and transport portfolios in
future annual reports.

We trust that the necessary time will be found
on the legislative agenda to look at reform
and harmonisation of service animal policies.

We maintain that one of the best ways the
Victorian Government can work towards a

more inclusive Victoria is to increase investment
in independent advocacy. Power imbalances
must be corrected so that choice and control
can be exercised meaningfully, whether a
person has an NDIS plan or not.

We are grateful that we live in a state with

a charter of human rights and a statutory
requirement to consult with people with
disability regarding the policies and strategies
that uphold our rights and remove barriers.

We commend the Victorian Government for
its commitment to public accountability and
transparency through these annual reports
and for ensuring our voice is amplified at the
highest levels.

Colleen Furlanetto
Outgoing Chair
Victorian Disability Advisory Council



Glossary

Changing Places are larger-than-standard
accessible toilets. They have adult-sized change
tables and tracking hoists to meet the needs of
people with high support needs.

Communication Access Accreditation Pilot
Project aims to build the capacity of staff at one
24-hour police station to communicate effectively
and respectfully with people with communication
disabilities.

Inclusive Schools Fund supports small innovative
building projects that help meet the educational
and social needs of children and young people
with disability.

Independent Third Person program trains
and manages volunteers to assist people with
cognitive impairments or mental illnesses in
their interviews with Victoria Police.

Information, Linkages and Capacity Building is
a part of the NDIS that provides organisations
with grants to implement activities that make
the community more inclusive and accessible.

Interdepartmental Committee on Disability
is the Victorian public service’s primary body
for overseeing and coordinating whole-of-
government inclusion.

Multi Purpose Taxi Program supports people with
limited mobility by offering subsidised taxi fares.

National disability strategy 2010-2020 is

the guiding document for work by Australian
governments to improve the lives of people with
disability, their families and carers.

Point-to-point transport includes taxis, hire
vehicles and ridesharing services such as Uber.

Ready Reckoner gives advice to police on how to
identify if a person has a cognitive impairment
or mental illness.

Reconnect program assesses the learning needs
and career goals of eligible young people and
develops a learning plan for them. It is aimed at
vulnerable young people who leave school early
and face multiple barriers to re-engaging in
education and training and transitioning to the
workforce or further training.

Statements of priorities are annual accountability
agreements between Victorian public healthcare
services and the Minister for Health. They outline
key performance expectations, targets and
funding and government service priorities.

Transition Support Package helps Victorians with
disability, their families and carers, the disability
workforce and service providers to transition to
the NDIS.

Universal design is the creation of an
environment, product or service that can be
accessed, understood and used by all people
regardless of age, size or ability.
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